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Lateral Recruitment of Specialist Officers in JMGS |, MMGS Il, MMGS Il and SMGS IV

Bank invites applications from Indian Citizens for the aforesaid posis
Before applying, candidates are advised to ensure that they fulfill the stipulated
eligibility criteria.

IMPORTANT DATES:

Commencement of date of on-line application | 31.08.2024
Last Date of online applicati-nn' "fii'l_i:_li.]dﬁﬁ-
EdivModification of Application by candidates & | 15.00.2024
Fayment of Application Fees/ Intimation Charges |~
(online)) 1
All revisions! Cormgendum (if any) will be hosled on Bank's website only.

1, DETAILS OF POSTS AND RESERVATION

hlsl; Post Scale ac | 8T OBC EWS | UR | Total | Wl | HI | OC | MDID
Officer- Informatian | & | | . , |

1 Technology JMGS | 4 2_ i d ,:_ 14 29 . 0 . a | 0 &
Officer-Rabhashe | JM6S1 | 0 | 0 | o | 0 | a| 3 (olaojol @
Officer- Human ' ' ’ ‘

% | Rasource i JMGS | { _F‘J 0 1 1 B | 8| B ¥
Officer-Scftware B || SN ' ' ' ' ‘ '

4 Drevalopsr JMGS | 2 1 4 1 g 17 B | @ | o | 0

5 | Officer-Cyber Security | JMGSI | 0 | 0 | 1 RS R 5
Manager-Accounts '

7 | Manager-Cradit MMesi | 3 | & BE I BERE R A
Manager- Informatian e : - %3 ' ' '

_® [ Technology el & .LJ. wsad & ML ME YVl S HE,
3 | Manager- Forex | MMGSH | 1 0 s 0 | 5 T O A R C
| 10 | Manager- Rajbhasha MMesin [ o [ o | - o. | 5] I g lola: @
| Manager- Human = [ & ¥ a0 ' ' '
| MMGSN | 0 | O | 1 ESEAELREILAN ’lr o
| 12 | Manager- Security MMGS I 0 0 1" o (4 5 | NA | HA | NA | NA
13 | Manager- Digital {IT) MMGSTI | 0 | 0 o ] | 1 1 | p|d]|ag ! 0

| Manages- Software SR,
14 | Developer __M[n'l-{iﬂ I a 0 1 ] ] 3 4 i | | d 0
Manager- Public '
i Relations & Publicity | MHCEDN | 8 0 . 0 ! o |2 2 0 | a 0 0
16 | Manager-Cyber Security | MMGSII | 0 | 0 | 1 o 3 4 {2
| 17 |Manager-Corporate | MMGS1H | 0 | 0 | © MENM NS R
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Lateral Recruitment of Specialist Officers in JMGS I, MMGS |, MMGS |Il and SMGS IV
Communication | | |
18 | ManagerISAuditor | MMGSII | @ | 0 | 1 ¢ (4 & [D]0la]
Manager- Cyber . | |
19 byt MMGS || i} 0 0 0 | 1 il ] J B 0
Manager- Web 3
20 MARACS 1 ] ] (] (¥} T 1 R K] 0
e T : T ——a
2 | Bas al?m-ar MMGSI | 0 | O 0 0 | 2 a |0 |8 |0
— = - 7 | .
22 | Manager- Treasury MIGS 1| i ] (V] o 2 | 2 o g | @
Manager- Enterprise 1 '
Fraud Risk Management | MMGS 1 0 ] (1] 1] 2 2 1] 0 0
' Analyst
| Senior Manager-
24 | Enterprise Fraud Risk MPGS 0 0 J ] 1 1 4 (¥ b]
| Management Analysl Py '
25 | Senicr Manager-Credit | MMGS Il | © D 1 0 5 = 0
25 ;ffaffg:;"aw‘mgﬂm macsii | o | o | o 0 o
| Senior Manager- - 1 |
27 | Accounts (Charterad MMGSIHL | O 2 @ 0 il 0| 0| @
Accountant) !
Sanior Manager- . ,
2B Inf tion Techriology MRS 11 _ﬂ . i | 1 0 3 4 | ] a 1] |
29 | Senior Manager- Forex MMGS 111 0 0 0 0 2 2 0 a 0
Seniar Manager-Forex ' ' '
3EI Desler hﬂlﬂﬁ I ﬂ“ ﬂ' ] ] | 2_ 2 . ¥ a {I.
31| Senior Manager- Law MMGS Il [ o [ o | 1 - Tl 4 (0|6 |0
32 | SeniorManager-Rick  MMGSHI | 0 | © 1 g | 3] & [efalo
Senior Managear- = 1 == e TR
'_33 TI'EESLII‘;.I' Diaalar MMGS 1 4] (1] O B | 2 2 L& ] i
Senior Manager- Cyber ~gi] g T
24 Speiirity MMGSE 1l 1] 0 1 'D 3 | 4 (3] 0 0
Senior Manager- Data | ' 1
35 | Analyst MMGSIE| 0 | b | o B (Al 1 |68 |0
senior Manager- ' '
36 | Induetrial Relations EM_G_-‘S | o D__ 0 ] | 1 1 g | oo
Chief Manager-Accounts '
q
*" | (Charered Accountanyy | SMESV | O ﬂ_ 9 . ‘ . il e
Chief Manager-Human
35 Resource SMGE |V 0 0 : 0 0 1 1 a i O
hiaf I -Di ! '
30 |onerkmagetlal. lewesv | 0 | o | 0 o |91 [a|0niv
30 | ChietWanagerRix | SwGsV | 0 | 0 | 0 o 11! 1 lalo o
Chief Manager-15 2 L e O o ' :
41 Bsielitc L “EMGS- A" ] a 0 ] 1 | 1 0 a . G
Page I of 35
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Lateral Recruitment of Specialist Officers in JMGS |, MMGS 11, MMGS 1ll and SMGS IV

42 | Chief Manager- Cyber

| Securily SMGEIV | 0 0 0 0 1 1 | 0

o o
Total 7949 | 3%+4 (14427 | 9 (140 213 | 0 0 | O |

Abbreviations Stands for —

SC - Scheduled Caste, ST — Scheduled Tribe, OBC - Other Backward Classes, EWS-
Economically Weaker Section, UR — Un reserved, PWD-Persons With Disability, VI- Visual
Impaired. HI- Hearing Impaired, OC- Onthapedically Challenged. 1D- Intellectual Disahility,
MD- Multiple Disability,

2. ELIGIBILITY CRITERIA

2.1 Naticnality ! Citizenship:

A candidate must be either (i} a Citizen of India or {ii) a subject of Nepal or (in) a subject
of Bhutan or {iv) a Tibetan Refugee who came over to India before 19 Jan. 19682 with the
intention of permanently settling in India or (v} a person of Indian ongin wha has migrated
from Pakistan, Burma, Sn Lanka, East African countries of Kenya, Uganda. the United
Republic of Tanzania {formerly Tanganyika and Zanzibar), Zambia, Malawi Zaire
Ethiopia and Vietnam with the intention of permanently setiling in India, prowided that a
candidate belonging 1o categories {ii), (iii). (v} & (v) above shall be a person in whose
favour a cerificate of ehgibility has been issued by the Gowl of India A candidate in
whose case a cerlificate of eligibility is necessary may be admitted to the interview but on
final selection the offer of appointment may be given only after the necessary elgibilily
cernificate has been issued to him / her by the Government of India

2.2 Age {As on cut-off date 01,08.2024).
Scale | Age
Minimum:28
Maximum:40
SMGS-V | A Candidate must have been born not earber than 02.08.1984 ard not
later than 01 08.1996
| {both dates inclusive)
| Minimum:25
Maximum; 38
MMGS-IIl | A Candidate must have been born not eardier than 02.08.1986 and not
later than 01.08.1999
{both dates inclusive)

e
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[ Minimum 28
Maximum:35

MMGS-Il | A Candidate must have been born not earier than 02 08 1988 and nof
later than 01.08.1899

{both dates inClusive}

Minimum:20

Maximurm. 32

JMGS-| A Candidate must have been born nol earlier than 02.08.1992 and not
later than 01.08.2004 -
| (both dates inclusive) g

2.3 RELAXATION IN UPPER AGE LIMIT (in case of candidates belonging to
following categories)

Sl.No. | Category . | Mo. of years |
of relaxation
i) | Scheduled Caste/ Scheduled Tribe 5 years |
ii | Other Backward Clagses(Non-creamy iayar] 3 years :
) | Persons With Benchmark Disabilies as defined under “The | 10 years i
Rights of Parsona with Disabilities Act, 2016
i) Ex-Servicemen: Ex-service Commissioned Officers, including | 5 years

ECOQs/ SSCOs, who have rendered at least 05 years military
service and have been released on completion of assignment
{including those whose assignment is due to be completed .
within one year from the |ast date for receipt of applications) _

| otherwise than by way of dismigsal or discharge on account of

misconduct or inefficiency or on account of physical disability

| attributable 1o rr'ul!lar-_.r service or invalidment.

v} | Persons affected by 1984 riots & years

MNote:

a. The relaxation in upper age limit to SC/ST/OBC candidates is allowed on cumulative
basis with only one of the remaining categones for which age relaxation is permitted
as menticned above in Paint Mo, 2.3 to 2 3iv).

b. Candidates claiming relaxation under 2.3 (I to iii) should enclose NECessary
certificate as documeantary proof.

¢. The maximum age specified is applicable fo General Category candidates and
Economically Weaker Section (EVWS) Category Candidates

) “/( Pape 4 of 35
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Lateral Recruitment of Specialist Officers in JMGS |, MMGS II, MMGS Ill and SMGS IV

d.

In case of candidates belonging to OBC category, cerificate should specifically

contain a clause that the candidate does not belong to creamy layer section
excluded from the benefits of reservation for Other Backward Classes in Civil post &
services under Government of India. Candidates belanging to CBC calegory bul
coming undar creamy layer ara not entitled to OBC resarvation They should indicate
their category as General in the online application form The candidate should
possess a valid OBC certificate with a Non-creamy layer clause as per the
Government of India guidelines, from tima lo time

The vacances for PWDs are not identified for the Recruitment of Manager- Secuniy

in MMGS || considering the job profile of the said post. which requires high lavel of
physical fitness.

2.4 Educational

and Professional

Qualification (cut-off date for educational

_qualification post basie qualification work experience is 15.09.2024)

Er. | Post and | Educational Qualification
No. | Grade
1 | Officar- | Enginaering graduata in Computer Science / T
Infarmation ECE / MCA from recognized universiiies /
Technology inatitules.
Candidates must be Gate 2024 qualified
candldates from any one of the above or
S . | refated discipline, B
2 | Dffiger Pest Graduate Degree i Hinds weh English as a
Fajbhasha subiect at the degree [graduation) level OR Post

graduate degree in Sanskrit with English and
Hindi as subjects at the degres (graduatian)
| leved i

3 Offiger Hurman
Ragource

Cfficar-
Software
Developer

4

| Graguate and Twoe Yaars Full me Post
Graduate degree or Two Years Full time Post
Ciraduate diploma in Personnél Mansgemeni /
Industrial Relations’ HR Y HRDV Social Work /
Letour Law ™ *In
case of dual spacialzations, tas of Iha hialds ol
gpecialization shoauld be in the field prescnbad
In case of miajord miner specializalions, major

| specialization should be in 1he siream
prescribad Candidabes hawing PG Degree

| {MME ar MBAYPG Diptoma with more than two

| specializations are not eligibla to apply

| Enginaesing graduate in Computer Scienca / IT

ECE ¢ MCA from recognized universities |

institutes

Page 5 of 35

Post basic qualification work
axparience

[ NIL

| Minimum ore year pest gualcation

| exparience in relevant fiald ke
| Bcagemes admimsiratne etc

Minimum 1 year of poat qualification
Wk expersancg moreglevant area n
a Bank FMNEBFS I Fis

Minirmum 1 year of post basic
gualfication work expamsnce 11
Goftwere Developmant (Coding
Teshng and Maintenance)
Knowledpge and experence af Met !
Angular 13 { Java ! J2EE! PLSOL ¢
PHF { Python



€ g A w3l

Tora uos iy &% Punjab & Sind Bank
(U §IFH P J9FH) (A Government OF India Undertaking)
. H.Q. Human Resources Development
V.1, A9 HayF e Ay Dt
f-ﬁﬂ: hﬂ.l‘l‘dﬂgﬁﬁg.cn.in_ e E-mail: ho hrdi@psh co.in

Lateral Recruitment of Specialist Officers in JMGS |, MMGS I, MMGS 11l and SMGS IV

[Traimrg and teaching expenience |
will not be conaidened a5 |
experienca]

Knowledge of Linug ! Uz ¢ Solaris §
ViMWare ESX ! Cloud Computing is

| an added advantage

& | Officer-Cyber B.E./ B Tech in Computer Sciencel Information Minimum 1 yaar of Post Basic
Security Technclogy! Electronics and Gommunications’ | Qualfication experience in Banking
Electronics’ Electrical & Electrones Engireering | in Information Securty

or equivaien] gualication of M.C_A | Masters
with spacialization in Information Tachnoiogy!
information Security / Cyber security from oy
Institule’ Collegal Universdy recognized!

gpproved by Gow bodies! AICTE! UGE |
Preferred: At leasi one of the following
cerificatons

1 Cimco Cartified Mabwark Associale (CORA) [

2. Cffensive Securily Cerlifeed Professional

QS0P

3 Cisco Cerlilied Malwork Professional (CONP) |

Routing snd Switching or Sacurity &

Carlifisd Eitical Hacker (CEH)

& | Mansger-Credit | Graduate i any dscipline and professional Mandsiory: Mmimum 2 vears of
qualification any ane - MBS (full time)] preferebly | postoualilication sxparencs with
in Banking' Finance/ Banking & Financey BXPOsSURE In cradil apprasay

Marketing' Foress Cradil from a University Processing! Chpesabions in @ Bank/
Instifute recagnized by Government of Inda NBFLC/ Fis/ Credd Rating Agency.
OR Preferable. Posl-qualification

| PGDEAY PGOEM exparenca in high valus credd,
HNote: Candidates having professional MSME appraizst, appraisay

gualification like CAS ICWEY CFAS FRIW CAIB assessmant o cradit proposals of
from a Universityinstitutlicn/Beard recognized by | medium 1arge corparate capital
Govt, of Indiafappraved by Gowt. Reguistory planning and raging achvities
bodias will be preferred. guarterly review' analyss of capial
Etructure, Bank's financal
statements preparation will be givan
praferance Sils i analysis of
Batance Sheet Appramal!
Assessment of credil propasal
credt mondonng, greparatian of
Bank's inancial staterments, capital
planning @nd raising aciwtes.

—

} L
' q‘/ Page 6 of 38
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Lateral Recruitment of Specialist Officers in JMGS I, MMGS II, MMGS |1l and SMGS IV

Chartered Accountant from instibution
recoqrizad by 1CA]

7 | Manager-
Setaunts

B | Manager-
Infarmation
Technology

Enginaaring greduate in Compuier Science / [T/
ECE ¥ MCA fram recognized universities |
institutes Candidates must be Gale 2024
qualified candidates from any one of the
above or refated discipling.

Page 7 of 35

| Mandatary: Mimimurm 1 year of post- |

gquaiification experisnce with
expoawe in credd appraisal!
Proceasing! Qperations in a Bane
NEFCH FIsd Cradit Rating Agency
Preferabie Posi-qualilcation
EXDEMSNCE N Capdtal plgnning and
raising activities, quartsrly revew!
aralysis of capilal struciure. Bank s
financial sialements preparation
capital I:Hﬂﬂﬂll'lﬁ 2nd raising
activitigg. ark’s Ind A5 perfarma
preparation, Adcount’ Fimance! Tax
miatbers (Dract & lrdinecl) &
prefaranle

Minimum 2 years of post-basc
gualification work exparsance in any
of the balaw damains:
‘Davelopmeant. managing Linix
gnyirgnment. instalizaban | migrabon
¢ upgradation of Wetdagis! | B MO
Sareer ! JBoss [ webssrer on
Balang ! Linug ! Unix {OR)
W{:-I‘l'lll'lg- axpenence 1 Business
Inted igenice Tools / Dala warehau se
! Data Laka l:l'liﬂl:l-l'l"l"l I:E‘]Hi
Experisnce n devalcping and
maraging AR (D) Aomimstraign
gk illz and working espansnce an
Lirny ¢ Linwy F Solarie P Windows
Servers (OR)Admimstration kil
End warking expenance on Oracke |
MS30L f ofher data hases |
(OR\Waorkang evparanch inweh £
gpplcaton sarvars [ORParking
gxponence in Semver Virughzabon
[VWWare, Carix, RHEW etz | and
cantEiners [Operskf, Tanzu,

| Eubernetas eic | (DRWWarking

EXpengnce n slorage . backug and
tape libeary manageament [Tramming
and laaching experierce will nol b2
consdered &5 axperienceWarking
EEpenence in banking and warkang
axpenance in Finacle 100@
preferrad Ceffication in any of the
ahove will B2 an added

advantage Working expenence n
ITSM Took | Deaster Recovery
Toals ¢ Aulematios will be an adoed

Acvaniage
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Lateral Recruitment of Specialist Officers in JMGS |,

MMGS I, MMGS il and SMGS v

| & | Manages- Graduate from Government recognized Minimum 2 years of posi-
Forex University o Insttution. Candidate must be | qualification basik experence in
certified i Fareign Exchange Operation Forex in BFSUPSLUs/ Central Govt s
Slate Govl Expealien)
undersianding of Forex wilh neks
| @nd contro's surounding this
| firection Ungarstanding of LC, BG
) . _l_.' Export cradit .
10 | Manager- | Fost Graduate Degree i Hind: with Englieh as a | Mnimum three years of post-
Rajbhasha subject at the degree (graduation) level OF Past qualification wark experence in
gradugte degree in Sanskrit with English and Hindi Department in any Pubiic
Hindi ¢ subjects af the degres (graduation) Sector Undertakings! Banks/
level | Financial institufineer Cenirgl
| Governmeant! State Governmert/
| s Deferce,
EL Manager- Graduate and Two Years Full ime Post _|_Min|rnm-n 3 years of posl
Hurman Graduate dagres ar Twa Years Full tme Post qualification wak skparienca in
Resaurs Graduste diplema in Personnel Maragement | raigvar acea in a Bank ! NBFCJ Fis
Industrial Relations! HR / HRDY Social Work |
Labaur Law ® *Iry
case of dual speciglizations, ane of tha fialds of
specialization shoukd be in the field prescribed
In case of major minor specializations, magar
specialization should be in the sleam
pragenbed. Candidates having PG Degree
(MMS or MBAYPG Diplama with mare than tae
Specializalions are nol shgible o 3 A o _ -
12 | Managar- Graduate in any discipline fram any recognized Mirsmurm 5 years of post-
| Security | University qualification Experence as
Commigsienad Officer in e Indign |
Aarny {Captamy/Mavy
i Limutenantiddir Fores i Fhah
Lisutenani}
oR
A Gazzotled Palice Officer not
Dlow the rark of Deputy
Superintendent of Police or
| Assistant Commandani of
| Paramiiitaiy Forces
(BSFCRPFATER/CISFISSE ate |
| . . -y ____| with minimum 5 yvears of service
12 | Manager- B Tech /B.E in Compuler Sciencel IT/Elecironcs Minmmum 2 vears of posi-
Diégital & Comimunication/ Elecironics & Tels qualfication expensnce in ralated
Communication! Electronics! MCA/ MSe hald in BFSI/ PSUS! Cantral Gawt ¢
Compiter Science Stgte Govi/ Listed [T Companies/
¥ | Prvale limited Compames

Xz
e

} \/
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14 | Manager- | Engineering graduste in Camputer Science / [T/ | Minimum 2 year of post bagic |
Softwere ECE / MCA from recognized universities / qualification work expenence
Developer mistitutes Software Davelopment (Coding,

Teating and Maintenanca)
Knowledge and experience of Mat /|
Angular JS 7 Java / J2EE/ PLSOL
PHP | Pythan

[Training and teaching axpenenes

| will ot ba considerad as
experignce| i
Knowladge of Linux ¢ Unx ¢ Solais
Viivare E5X / Clowd Computing &
| &n acded advaniage

15 | Manager- Bachelor's degree ar equivalent in, Ma rkating, Mirirmurn 3 years of social media
| Public | Mass Media / Communication marketing in BFSI & Consumer
Relaticns & 2 years MBA {or equivalent PG Degree / facing sted company
Fublizity Diploma) in Marketing is dagired | Experience of hanglng social madis

Any one of the fellowing is preferabls | Pages and handies |
-Social Media Marketing Cedifications / Digital Hnowiecge of analylics, tracking

Marketing Cenifications from Meta, Google and social madia moritonng loalks
HubSpat, Hoctsuite el Knowledge of digital marketing toals
- PGDM in Digital Marketing ! social media managerment icols

(Adobe Socal, Brandwatch eto )/
Marketing automaticn foals [(Adoba
SFMC. Markeo. Eioqua, Pardal

| &2} evaikable in the markal

18 | Manager-Cyber | B.E/ B Tech in Computer Science; Mmmum 3 years of Post Basic
Soecurity Infarmation Technology! Elecironics and Qual fication expemenca in Banking
| Coenmunications! Elactranics! Elecircal & Wil minimum 2 vears svperence
Electronics Engineading or equivalient In informanon Securry

qualification or M.C.A / Masters with
specilization in Information Technology/
Infarmation Security ( Cyber security from any
Institute’ Collegel University recognizad/
approved by Govl. bodies! MICTE! UGC
Prefarred, At least one of the following
certifications 1 Cisen Centfed Matwork [
Associate (CCNA-Secunty)2 Offerisive Security
Certified Professional [OSCRS Cisco Cortfian
Network Professional (CCNP) Routing and
Switching or Securiy 4 Certifad Ethical

Hacker (CEH) ot sl e m— _ |
17 | Managar- MEA | FGOM / PGDEM (Marketing) or its Minimum 2 years’ post qualification
Corporale Bquivalent with specialization in Marketing ! Post axpenence in a PR Agancy /
Communication | Graduate Degrea in Mass Communication fram Service Industry Out of these 2
insliutions recognizad / yoars at least 1
i ) Approvad by Govt. bodies | AICTE / LGC YEar must ba in PR
18 | Manager-15 B.E /B. Tech Degree or Post Graduate Degrea | Minimum 02 years of post
Auditor | in Compuiter Science! Camputer Tach nologys guBlfication work exparienss in
| Computer Science & Enginearnng! Computer BF S| Sector m handling various IS
Engineering fnformatien Tachnalogy: Aucht
| Elecironics & Communication! Informatson | Experence in Cyber Secunly

[ < v Page % of 35
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| Securityf Cybar Security | Ettecal Hacking. Acuditi Security

Frelerance will be given to candidales who tocis are Preferred
possess CISAS DISA Carification |

18 | Manager- B.E/BTechin Gumplilfar Sciencel Infarmaten | Minirmwm 3 years post qualification
Cyber forensics | Technology! Electranics and Communications work experimnce in T of which i
| Engineering of M.C_A fram any Institube/ [EASL 2 years expai@ncs m

Gavt bades! AICTE! GG large dala centrel sood Autk Firms

Celiage! University recognized’ approved by managing 1T & Cybar Forensiss in
Preferred: 1. Computer Hacking Forensic ‘ in Cyhar Securty Incident

Investigatar (CHFI) | Resporse. Digial Forensics.
2. GIAC Certifiec Foransic Analyst (GFCA) | Evidence Collection and |
3. Cerified Foransic Camputer Examiner ! Freservation, Data Fecovary and
(CFCE) Analyms Vinerabdity Assessrmen
4. Certfied Computer Examiner (CCE) and Penetration Tesling
20 | Menager- Web | BEBTech in (Computar Seiencal Camputer Minimum 2 years' post basic !
Devalopar Science & Engneering |nformahan Tachnodagy) ' qualification aspensnce i 1T sactai
Soltware Engineenng’ Electronics & ndustry, -
Communications Engineering or equivasent Exparanss m Front-End
degres in relevant discipline} or MCA or MTach) Develoomianl by Technologes
MEx in (Computer Sciencal Infermation HTMLS G55 JavaScnpt. |Query
Tachnology! Electranic & Camemunications Bootstrap, Angulard s, React 1S will
Enginaering) from recognized University/ | be prafermed.
Inshiute {Traning & Teaching expenence
| will not be counted for the sligibility)
27 | Marager- SQL | BE/BTech in (Computer Scencel Computar Minimum 3 years of post '
Deveioper Sciance & Enginearing’ Infermation Technalogy! | quabfication ralevam BXPENSNCE N
Sofware Engineering! Electronics & QL Query development and shat
Communicaticns Engineering or equivalent BCTipling |

degree in relevant discipline) or MCA or MTach!
MSc in (Computer Scence! [ntormation
Technokegy! Electronic & Communicatans
Engmneering] from recognized Univereity'

Ingtituta
22 | Manager- Graduste n any discigline from a Unaersity Minimum 2 years' of poal :
Tragaury Ingtitution recognized by Gowi. of India/appraved | qualfication gxpanence as an

by Govl Regulatory bodies. And MBES PGOBEA! | effesr frertbach affge qf

FCOBM PGPM/ PGDM with Spaciafization in @ | Treasury department in Schadulad

| Finance from & University! Institution recegnized | Public Serter BanksrSchaduled

by Gavt. of India/approved by Govl. Regulatary | Private Sactor Banka! Fingnes)
bedies and should be of minimum 2 years. instifutions

OR Maszter in Stalistics/Masters in Economics

from a Univarsity! Institulion/Beard recogrized | I
by Gevt of Indiaiapproved by Govi. Regulatory |

L | bodies

Page 10 of 35
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| 23

Manaoar-
Enterprise
Fraud Risk
Menagement
Analyst

B.E / B.Tech in Computer Science! Infarmation Minimum 2 years in

Technalogy! Elestronics! Elecironics & Bank/PSUMNBFC/Carporate in the

Lommunication! MCA'M.Sc, Ini T/ MBS in Dala | fiekd of Data Analytics, or Data

Scianca! MBA {IT) or MBA (Data Scencel! M3 Sceence advarcad statistics

in Date Science SFSS/ gata mterpretalion using

slaliglical ecftware suck as R/

Pythont! QL7 ale Gond Knowledge

of Windows Server Networkng and |

Hardware Configurstion Basic !
|

Knowladge of M5 Office
eormpulsory Expenence andg

| Bemensirated shill in Data Analysis
inferpretabion using shatisfcsd
sOftwarne.

Degirable - Knowleoge of Power
B Power Query! Tablas in
advaniegecus KML in a+ pont 2-3
years working expencnce in K &
Python  Experience in Fraud
Analyas and Application suppart
Expemince in Paymen Systams
Fraude! Cyber Security  Knowledge
of Anifcial Integence and Machimie
Learning

24

Senion

Manager-
Enterprige
“raud Rz=k
Management
Analyst

BE /B Techin Computer Sdiencal Information Mifkmum 5 years in

Technoblogy! Electronics! E ectronics & Bark/PSUNEFC/Corparaie n the
Communication/ MCA/ M.Sc In LT/ WS in Data | fieid of Data Analytes, or Data
Science! M. Tech in Computer Science! Seience, advanced s'alislics.
Information Technelogy! Electronkss! Electrorics | SPSS/ data interpretatan ey

& Communicatizan statistical sofiware such as RS
Python! 200 wic. Experence and
demonstrated skil in Dats Analys:s/
interpratation using stafesdcal
softaare.

Eesential - Good Knowledge of
Windows Servess Networking and
Hardware Configurabon. Basic
Kncwindge of ME Dflice
Experiance in Fraud fnalyes gad
Applcation support

Dasirable - Knowledge of Poawer
Bl Power Query Tabies in I
edvaniageous XML in a+ point 2.3 |
VEAMS wicking evpadignpa in R 4
Pyihon Experience in Payment
Systems Frauds! Cyber Sacurdy iz
essential Knowledge of Arifics
Intekigence and Maching Learmsg

Fage 11 of 35
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25 | Senwor Graduate in any discipline and professiangl
Manager-Credil | qualification any ane - MBA (full limey) preferetly
in Banking' Finance’ Banking & Financal
Marketing' Forex/ Credit from & University/

Mandatory: Mimmum & years of f
post-guaiification exporence wilk
BXpOsUra in credd sppraisal)
Processing! Operatans m 5 Banks

Institute recognized by Govemment of ingia NBFC/ Fle/ Credit Rating Agency

OR ‘ Preferable; Poat-qualification |
PGOBA PGDEM | experience in Pigh value credit,

Mote: Candidates having professional | Bppraisal’ ageasement ol eradi

| quaification like CAJ ICWAS CFA! FRM/ CANIE proposals of madium! large
froem a Universityfnstitution/Board recognized by | corporale, capital planning and
Govl of Indkaraparoved by Gowt. Regulatory rassing achivifes, quamerly review
bodies will be preferred analysis of captal siruclure, Bank's
fimancial statements pregaration wil |
L given praferance Skills e
analyse of Balance Shag
Apprasgl Assssement of credi
Proposal, credil manitoring,
praparation of Bank's finan tal
slatemenls capial glanming ana f
raising aciivities. Bank's |nd &S
performa praparatan. Acgounly
Finance/ Tax malars |Direct &
Indirect) is praferahle

28 | Senior Bachelor's degree or equivalant in, Markating, Minmum 5 years of soc@l media
Manager- Mess Media / Communication | marketing in BFSI or Cansumer
Diigital 2 years MBA (or equivaleni PG Degras | facing bsted company.

Merketing Diplema) in Markebng is desired. Experiance of handling soc@l meda
Any ane of the following is mandataory pages and Mandles
-Social Media Marketing Cantifications / Cigzal Krmowledge of analylice. tracking
Markating Certifications fram Meta, Googie. end social media mandoring toals |
HubSpot, Hootsuile elc. Knowlsdge of digial markebng tools
- PGDM in Digital Marketing = preferable fsnciad media managemel tools

tAdobe Socal Brendwalch afc |/
Marketing aulomation toola (Adooe
SFMGC. Markato Elequa. Pardot

| BIC. ) savadable in the market

37 | Senior Chartered Accountart from nstifution | Mandatory: Minimum 5 year of post- |
Manager- recognized by 1GA| | qualification axpanence with
Accounts (TA) | exposure n 0 a Bank/ NBFC/ Fis/

Credit Rating Agancy

Preferable: Pest-cuaiication
experience in Capial planning and
raising activities, quarterly review
anglyss of capilal structure, Bank's
[ financial statements preparation.

i ' capital planning and rasing
actvities, ank's Ind AS performa
preparation, Account' Finaness! Tax
matters [iract 5 Indirect) s
preferai




&/ oy & w3t

UwTE Uos Ry &% Punjab & Sind Bank
MITE GTETT T U (A Government OF India Undernaking)
; H.O. Human Resources Development
U1, 5T HETYA e v Deptt
T ho.hrd@psh co.in ——— E-mail; ho.hrd co.in

Lateral Recruitment of Specialist Officers in JMGS |, MMGS II, MMGS Iii and SMGS [V

| 28

| Sanwr

Manager-
Infarmaian
Technolagy

Engeneering graduate in GComputar Soence ¢ 1T/
ECE f MCA from recognized universibes /
ingkitudes.

29

| Senicr
Menager-
Foras

Graduate from Govemment recognized
University or Institution. Candidate must be
cartified in Foreign Exchange Operation

Page 13 of 35

| Adminmsiration skills ard warking

Minimum & years of post-basic
qualificaiion work exparisncs in any
of Ihe belaw domains

Developmeni, managing Lin |
anvironment, installalbon £ migretian

! upgraciaton of Wenlogio
! 1BM MO Sarver ) JBoss |
wEbLs2rver on Solans / Linus ¢ Urix
{OR}

Wiorking expariance in Busness
Inleligance Took ! Data warehouse

f Data Lake piatform (QR) [
Expenences in developing and
managng AP (0H)

expariance on LUmx [ Lnws / Saolans
\Windows Servers [OR)
Adminiatration skilla ang working
expenence on Crache [ MESEL |/
atner dala bases (OR)

Wrking expenenss in web & I
application senvgrs (R |

Wiorking expenence n Server
Virtualization [WhWWare  Citrix,
RHEVW elc | and conlainers
[Openshifl. Tanzy. Kubomeies atc |
(GR)

Working sxpanence in sforaos
Backup and fape library
mamagemant

[Training &nd leaching exparence
will niol be considerad asg

Eupa rience)

Warking sxpenence m banking aod
working experience m Finacle 10 s
preferrad

Cerlificaton in any of the abova will |
be &n added advantags

| Warking exparence n [TSM Tools ¢ |

Disastar Redovary Togls /
Autarmatior will be ar addod
advaniage

Minimum 3 years of post.
gualification basic expenancs n
Forexin BESHPSUs! Central Savt ¢ |
State Govt Excelent '
urderslanding of Farey with risks
and conirals surrounding This
function Understanding of LC. BG
Export credif
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30 | Senicr | Chartered Accountant (CA) from |nstitute of Minimum 4 years of pest-
Manager-Ferex | Chartered Accountants of India/Cost quilification banking experence n
Cr=aler Management Accountani- CMA [ IGWWA] from officer cadre with minimum 2 yearg
Ingtituta of Cost Accountants of India. B8 cleaver in Treasury (Forex) of 3
oR Mationalized or Private Sector
Hank,
Chartered Financial Anatyst (CFA) fram CEA Experiance in Fores derivative
Institute (LISA), producie such as Currancy future
OR | @Rtons, Intereat Rate Optiars
| Swap s optional
| Gracugtion Dearae in any descipling [Instiute
should be recognizediappreved by Gowt,
bodies / AICTE! UGG and course complated
| through eomespondence/par! lime/distance
moda will net be considered) AND
Fisll time MBA in Finance or PG0DM in Finanse ar
equivalent Post Gradustion degree with
speciaization in Finance | Institute shauld be
recognizediapproved by Govt. bodias | AICTE/
UGC and course complated through |
carmespondence/par timeddistance mode will
nct be consicerad)
Mandatory. Carificats Treasury professcnsl,
NEF
OR
[hplema in Treasury, Invesiment & Risk
1 |Management (OTIRM) IBF |
31 | Senicr Bachelors Degras in Law frem s University / Minimum 4 vears post qualficaton

expenanca ag Law Officer in the
Legel Department of Schedulend |
Commercial Bank! State or Central
Cowt! PSLL

R
Post Quaiitication Exparience of at
least § years as a practioing
aivocate Indepandantiy a1 with any |
Law firm &f good repule belfore &
Diatrict Court or High Court ar DRT
out of which as least 1 year
expenence of working as 3 Law [
Cfficer in @ Bank! Financial
Inshtution
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o

Banmar
Manager-Risk

| AICTEVGC spproved University! College with

The candiciate musi be - | Miniumn & year of post

ith B.5c. Statisfics fram AICTENGC approved quakfication expecience as an
University' College with aggregate of 55%, | Officar in Schaduled Public Seciar
marks. OR Banks! Scheduled Private Sacior
MBA in Finance or Banking or PGDBEM n Banks/ NBF Cs/SFBs/ Rating |
Bankingéor Finance or ils equivalent fram Agencies Analylics Firms/Repuied
Brokerage Agencies/Frtech [
aggregate of 55% marks. | inglitubons. Oul of which, 3 years
OR | Sxperisnce rmust be in Fisk
Advanced degrea in Analtical fiesld (M. Sc in [

Statislics’ Applied Maths! Operation Research af |

Dala Science Fisld)

2R

{ll} Cornplated professional courses

CANCWALE. OR  Graduate in any

discipdine from a Unnersityinstitution recognized

by Govt of Indiaiappraved by Gowl, Requlatary

bodies and Cerlificate in Financial Risk |

Managerment from Giobal

Association of Risk (GARP). OR Graduate in
any daciphng from a UniversityInstitytion
recognized by Govt of Indiafapproved by Gout
Regulatory bodies and Professional Risk
Maragement Canficaton from PRIMA, Instiyte
Male: - Candidates with fallowing Additional
Qualifications will ba preferrad

i} Financial Risk Manager (FRM}

i} Prefessional Risk Manager (PRM) from
PRMIA

il Cploma in Risk Managemani I
iv) Chartered Financial Analyst (CFA)

v} Advanced degree n Analytical feld (M.Sc, in

| Funchions, f

| Slatisbos! Economics: Applied Malhs/ O pacatian

Research or Dala Science Field),
Strong foundation in statistical and ather
Quantitatve lechniguas wil be am sdded

| Bdvartapa.

Sy

Page 15 of 35
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Chartered Accountant (GA) fram Institute of |
Management Accountant- CMA from Instilute of
ORChariered Financlal Anayst {CFA) fram CFA

DR Graduaticn Degrea in
any discipline with Minimuem 55% marnks in

bodies/ AICTE/UGE and course camplated
through comespondence! part time /d stance

| mode will not Be considerad]  ANDEU time-

specialization in Finance (Minimum 2 Years [
course with Minimum 6% marks in agoregate| |
{Instiute should bs recogn rediapproved by

Govt bodies!AICTE/UGE and course completed
through correspondenceipar time idistance

mode will not be considerad) Desirabie 1,
Certificata Tressury Dealer Course, NIBF 2
tertificale Course in Treesury Managemen

Invesiment & Risk Managemant (DTIRM), 1BF
B.E./ B Tech in Comouter Science Information |
Technology! Electronics and Communcatians
Elaciromics! Elactrical 8 Electronics Engineering
ar equivalan! gualfcation or M.C. A { Masters
with apecialization In fnforration Tezhnakgy
Information Securty [ Cyber EBCUAlY from any

1. Cerlilied Infommation Systams Auditor (CISA)

2. Cerlified Cloud Sacurity Profegsiosal (CCSP)
= Gertified Information Security Manager (CISM)
4. Certified Information Systems Secunty

I, MMGS Ill and SMGS IV

Minirmum S vears of post-
qualificatron banking expenanse in
officer cadre with minimum 3 years
as an officer in Treasury (related
heldj of a Natonalized or Private
Sector Bank  {Faor candidates
having CAL CMA ICFA qualification
awerall post qualificaton waork
Experignce of mrimum S years
may be relaxed o4 yaars with
mimimurm 3 years as an officer in
Tresasury of & Nationalized or
Prvate Sectar Bank) QR Mnimum
3 years experence of working with
primary dealer

Minimum 5§ years' of Post Base
Qualification experience in Banking
Wil MInimumn & gea i aepediancs
in Information Security

B.E/B.Tech in Computer Science ! Information

Communicatian /MCA / M Se. in Statistics | MS
in Data Science fram a recognized University

Graduate degree or Twa Years Full time Post
Graduate diploms in Persenngl Management ¢
Indusinal Relations/ HR / HRD/ Socisl Work ¢

| 23 | Sanor
Manager- Charterad Accourtants of India/Cosi
Treasury
Dealer Cost Accountants of India
Instituie (LSA).
aggregata (Institute sheuld be
recognizediapproved by Govi
MBEA in Finance or PGOM in Finance or
eguivaant Post Graduation degree with
NIBM.2. CAIB 4. Diploma in Treasury.
| 34 | Benior
Manager- |
Cyber Security
Institule/ Collega’ Univarsity recognized:
approved by Govt. bodees! AICTE UGC
Preferred. Al least one of the fallowing
certitications
Frofessonal (CISSP)
A% | Senicr
Manager- Data | Technology | Electronics / Elactronics &
Ana st
i Inafituticn
36 | Senior Graduate and Two Years Full ime Fast
Manager-
Industrial
Redations
Labour Law or aguivalent qualification *

"In case of dial specislzations, ona of Iha fislds
of speciglization should be in the fisld

Page 16 of 35

Minimum & vears of posk
qualification experience n ralaed
fiedd. Prefarance will be given 1o
candidaies with axparanca n
financial sectar! HankiNBFCY
Insu_{anca-' Invesiment firmes
Minimum & years of post
qualification work evperance o
relevant arda in 2 Bank | MNBFC
Fis. Exparignce of alleast 2 vears in
Industnal Relaton matters ia
mandateny
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prescribed. In case of major’ minar
specialzations, major specializaton should be in
the stream prescrbead

37 | Chief Manager- | Chartered Ageeuntant fram mnatitulion Mandatory: Mirerium 7 years of
Accountz (CA) | recaghized by ICAL past-qualification experancs with

| ExpOsUre N relevani area in & Bank,
NBFC/ Fig! Credit Rating Agency
Praferable. Post-gualifcatian
expefience in capital planning and
TRISING achvites, quanarly reyisw
analysis of capital siruciure Bark s
financmal statements preparabon
capital plannirg and raising
actwities ark’s ind A5 perfomma
preparation Account' Fmance! Tax
matbers (Diact & Indirect) s

= T preferanie
38 | Chief Manager- | Graduate and Two Years Full tme Post Minimum 8 years of posl
Hurnan Graduate degres or Twe Years Full time Posi quat figatan wark egperisnca in HE
Resource Graduate diploma in Personne! Management / and IR matters in a Bank / NBFC |
Ind ustrial Relations! HR / HRDY Social Weark / Fls

Labour Law or equivalent qualificatan *

"In case of dual specializations, one of the fields
of spacialization should be in the fieki
prescribed. In caee of major’ minar
specialirations. mapr specialization should be n
the stream prascribead,

33 | Chief Manager- | B.Tech /B.E in Computer Scencel IT/Emcironics | Mmimsm B years of posi-

Digital & Communication’ Ekectronics & Tels | ouslfcation axpenence inrelated
| Communication! Electronics' MCaAr MSc hield in BFESI WPSUs! Senteal ol J
Computer Scance State Govi./ Ligted IT Companisg)

| - _| Privale iimited Companes

Page 17 of 35
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40 | Chief Manager- | The candidate must be - {i) B.Sc. Statstics from
Risk AICTE/IGC approved University' Collega with
aggregate of 55% marks. ORMBA in Fimance or
Banking or PGDEM in Banking/or Finance or its
equivalent from AICTENMGC approved
Urilversity! Callege with aggregate of 55%
marks. ORAdvancad degrae in Anaiytical feid ‘

Minimum 8 years post quabficaton
axperiznce in Risk Management/
Coredit! Treasany &L0M in Bank)
MNBFC/ Flz

(M. 5c. in Statigtics! Applisd Matha/ Qparatian
Research or Data Science Field) OR

{ii) Cewnplgted professional courses I
CANCWACE, Note: - Candidates with fallcwing |
[ Additional Qualifications will be prefarmed: ||
Financial Risk Manager (FEMa) Professional
Risk Manager (FRM) fram PRMIA i) Diplorma in
Risk Management iv) Chartered Financial

Analysl (CFA| Advanced degree in Anaiytical
field (M.Sc. in Statistics’ Economics! Applied
Matns! Operation Research or Data Sesnce |

Fiald) Strong foundation in statistcal and ather
quantitative tachniques will be an added

| advantage. .
41 | Chief Manager- | B E. / B. Tech Degres or Post Graduate Degree | Minimwn 07 years of post

IS Auditar in Computer Scance! Compuier Technalegy! gualification wark exparignce in
Computer Sclence & Engmneering! Compater BFE! Sactor in handing various |5
Enginearing Anformation Techralogy/ Audit
Electronics & Communication’ Infermation Experisnce in Cyber Secunty
Sacurityl Cyber Security, Ethical Hacking, Audit! Security
Praferance will be given to candidales who toois are Prefermed

| possess CISA/ DIEA Cedification

42 | Chief Manager- | B.E ! B Tech in Computer Science! |nfermation Minmum 8 years' of Post Basic
Cyber Security | Technology! Electronics and Communications! | Qualificalion experiencs in Banking
Elecironics! Electrical & Electronica Engineering | with minimum 4 YEArs expanence
or equivalent qualification or M C A ! Maslers In Information Security

with speciakzation in Infarmation Technology/
Informiation Security / Cyber sacunty from any
Institutel Colleges Unwersity recogaized -
| epproved by Gowt bodes! AICTES UGC |
Preferred: At leasl ore of the following
cerificalions:

1. Cartified Infermation Systems Auditar [CFSA)

2. Cembied Cloud Securily Professional (CCSP)
3.Cerliied Infarmation Security Manager (C1SM)
4, Certified Information Systems Sacurity

L Prefessional [CISSP)

Educational Qualification:

Fape 18 of 35
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a) All the educational qualifications mentioned should be from & recognized
University! Institute/ Board recognired by Gowt of India approved by Gowt
Regulatory Bodies. Proper document from Board! University / Regulatory Body
has 1o be submitted at the time of application ! interview / a8 and when called for
by the Bank. The date of passing the examination which is reckoned for eligibility
will be the date of passing, appeanng on the mark-sheel provisional cerificate
issued by the University/Institute,

b} In case the result of a particular examination s posted on the websile of the
University/ Institule and web based cerificate is issued then a certificale in
original izsuved by the appropriate authority of the University! Institute indicating
the date of passing properly menticned thereon will be reckoned for verification
and for further process,

¢} Candidates should indicale the percentage obtained in Gradug lior/Posl
Graduation calculated to the nearest Iwo decimals in the onling application
Where CGPA/ OGPA is awarded, the same should be convered inta percentage
and indicate the same in online apphcation. If called for inferview, the candidate
will have to produce a certificate issued by the appropriate authority inter alia
stating the nonms of the University regarding conversion of grade into percentage
and the percentage of marks scored by the candidate in terms of norma

d) Calculation of Percentage: The percentage of marks, uniess mentionad by the
Universily/ Board, shall be arrived at, by dividing the total marks obtained by the
candidate in all the subjects in all semester(s) year(s) by aggregate maximum
marks In all the subjects irrespective of honours! optionall additional optional
subject, if any, multiplied by 100 This will be applicable for those Universitise
also where class/ grade is decided on the basis of Honours marks anly.

e) The fraction of percentage so arrived will be ignored ie 59 99% will be treatad
as less than 60% and 54.99% will be treated as less than 55%

2.5 IT Specialists in JMGS | and MMGS II:- Candidates applying for mentioned posts
are required to provide GATE (Graduate Aptitude Test in Engineering) score as eligibility
crileria and selection process shall include short-listing as per GATE score and persenal
intarview only. No written test shall be held for below posts and vacanoies:

L. Officer- Information Technology — 29 vacancies
. Manager- Information Technology - 41 vacancies

n‘;- GATE score of most recen! test shall be considered for the above purpose

\} E;l/ Pape 19 of 35
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» Candidates who meet the minimum qualifying critenia shall get a call ta
participate in the recruitment process for the post as per short-listing critena
decided by the Bank.

* Short listing shall be based on merit of the candidates from different calegones in
Fine with extant reservation policy,

« Final selection of candidates would be based on interviews only

3. RESERVATIONS:

Reservation for SC/ST/OBS/EWS candidates will be provided as per government
guidelines. Candidates balonging to and applying under "reserved SC/ISTIOBC category”
or claiming reservation under EWS are required to submil a certificale regarding his/her
‘Community’ OR EWS status in the preseribed format * FOSM OF CERTIFICATE TO BE
PRODUCED BY OTHER BACKWARD CLASSES AND ECONOMICALLY WEAKER
SECTION APPLICANTS APPLYING FOR APPOINTMENT TO POSTS UNDER THE
GOVERNMENT OF INDIA", SC/ST and the OBC certificate should contain the “Nan-
creamy Layer Clause” which is not more than one year old and EWS cenificate issued
for lhe financial year prior 1 the
year of application. Candidates who fail to produce the above cenificate will nol he
considered under the OBC calegory of EWS whichever is applicable.

» Reservation for SCIST/OBS/EWS candidates will be provided as per government
guidelines,

» Candidates belonging to and applying under *reserved SC/STIOBC category” or
claiming reservation under EWS are required to submit @ cerificate regarding
hisfher ‘Community' OR EWS status in the Government prescribed formal

* OBC cedificate produced at time of document verification shaould contain the *MNon-
creamy Layer Clause” which = not more than one year old and caste must be
notified in Central List for State as displayed on www.ncbe coln.

s Benefit of reservation under EWS category is permissible only upen production of
an 'Income and Asset Cerlificate’ issued by a Competent Authority in the formal
prescribed. The Income and Assel Cerfificate issued is based on gross annual
income for the previcus Financial Year as per extant DoPT guidelines

« Candidates who fail to produce fhe applicable certificate for reservation on the
date prescribed i.e. on the date of document verification at the time of group
discussion or personal interview, as applicable, he/she will not be considered far
further recruitment process.

A
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» Candidates belonging to OBC categary but COming under creamy layer and/ aor if
their caste does nol find place in the Central Lis! are not entitled 1o OBC
reservation. They should indicate their category as Unreserved or Unreserved
(VIFHIFOCIMDA D) in the online application form

= There is no reservation for Ex-Servicemen in Officers’ Cadre,

The competent authority for the issue of the certificate to SCIST/IOBCIEWS!/
Persons with Benchmark Disabilities (PWBD) is as under:

For SC/ST/IOBC/EWS: (i) District Magistrate/ Additional District Magistrate’ Collector!
Deputy Commissioner Additional Depuly Commissioner! Deputy Collectar! First Class
Slipendiary Magistrate! City Magistrate/ Sub-Divisional Magistrate (not below the rank o
First Class Stipendiary Magistrate! Taluk Magistrate! Executive magistrate! Extra
Assistant Commissioner (i) Chiaf Presidency Magisirate / Additional Chief Fresidency
Magistrate/ Presidency Magislrate (i) Revenue Officer not below the rank of Tehsildar
(iv) Sub-divisional officer of the area where the candidate and or his family normally
resides.

Reservation for Persons with Benchmark Disabilitios

Under section 34 of “The Rights of Persons with Disabiliies Act 701 B, persons with
benchmark disabilities are eligible for Reservation. The reserved categories of
disabilities mentionad under this Act are narmely:

a. Vigually Impairment (VI) category includes Blindness and low vision

b. Hearing Impaired (HI) category includes Deaf and Hard of hearing:

G Drthapedically Challenged (OC) includes Locomoter Disability (One arm-04a, One
Leg-OL, Both Leg-BL, One Arm and Dna Leg — OAL), cercbral palsy, leprosy cured,
dwarfism, acid attack victims and muscular dystrophy;

d. Intellectual Disability (ID) category includes intellactyal disability {Autism Spectrum
Disorder, specific learning disability and mental iliness):;

e. Multiple Disabilities (MD) means disability amengst clauses (a) lo (d) including
deaf-blindness in the posts identified for each disability:

Mote: Definition of the above specified disabiliies will be as per ‘“THE RIGHTS OF
FERSONS WITH DISABILITIES ACT, 20168" and authorized certifying authority will
be the Medical Board of the Disirict level congisting of Chief Madical Officer. Sub-
Divimional Medical Officer in the District and an Orthopedic/ Ophthalmict ENT
Surgeon or any person designated as cerlifying authority by appropriate government
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Only those persons with ‘Permanent Benchmark Disability” would be eligible for
reservation. 'Benchmark Disability' means a person with not less than 40% of a
specified disability where specifiad disability has not been defined in measurable
terms and includes the persons with dizability, where disability has been defined in a
measureable lerm, as certified by the certifying authority.

Candidates belonging to SC, ST, OBC, EWS. PwBD calegones have to submut
certificates in support of it at the time of document verification

Guidelines for Persons with Benchmark Disabilities using a Scribe

a. The visually impaired candidates ang candidates whose writing speed is adversaly
affected permanently for any reason can use their own seribe at their cost during
the online examination. In all such cases where a scribe is used, the following rules
will apply:

b. The candidate will have 10 arrange his / her own scribe al histher own cost,

¢. The scribe should be from an academic discipline different from the one stipulated
for the post.

d. Both the candidate as well as scribe wil have to give a suitable undertaking
confirming that the scribe fulfils all the stipulated eligibility criteria for a scribe
mentioned above. Further in case it later transpires that he/she did not fulfill any laid
down eligibility criteria or suppressed material facts the candidature of the applicant
will stand cancelled, irrespective of the resull of the selection DICCEsS

e. Those candidates who use a scnbe shall be eligible for compensatory time of 20
minutes or otherwise advised for every hour of lhe examination.

f. The scribe arranged by the candidate should not be a candidate for (he anling
examination under this selection process. If violation of the above is detected at any
slage of the process, candidature for selection process of both the candidate and
the scribe will be cancelled, Candidates aligible for and who wish lo use the
senvices of 8 scribe in the examination should inva nably carefully indicate the same
i the online application form. Any subsequent request may nel be favorably
ententained

g. Only candidates registerad for compensatory time will be allowed such concessions
since compensatory lime given 1o candidates shall be sysiem based, it shall nat be
possible for the test conducting agency to allow such lime if he | she s nol
registered for the same. Candidates not registered for compensatory time shalf not
be allowed such concessions,

h. Buring the exam, at any stage, if it 2 found that seribe s independently answering
the guestions, the exam session will be terminated and candidate's candidature will

Page 22 of 35



& Bt et ot ot whT

T oz Ry ¥ Punjab & Sind Bank
A Government OF India Undertaking)
(HTTE TR ] SUHH) (
. H.O. Human Resources Development
V.1, AT WA e fum Deptt
f-ﬂ'ﬂ': he hrd@psh co in b E-mail: ha hrd@psb co mn

~ Lateral Recruitment of Specialist Officers in JMGS I, MMGS II, MMGS Ill and SMGS |V

be cancelled. The candidature of such candidates using the services of a scribe will
also be cancelled if it is reported after the examination by the test admunisirator
personnel that the scribe independently answered the questions. In such cases
the Candidate and scribe may also be debarred either permanently or for a
specified period from all Punjab and Sind Bank examinations.

Guidelines for candidates with locomotor disability and cerebral palsy

2. A Compansatory time of twenty minules per hour or otherwise advised shall be
permitted for the candidates with locomator disability and cerebral palsy where
dominant (writing) extremity is affected to the extent of slowing the performance of
function {minimum of 40% impairment).

Guidelines for Visually Impaired candidates

a, Visually Impaired candidates (who suffer from not less than 40% of disability| may
opt to view the contents of the test in magnified font and all such candidates wil| be
eligible for compensatory time of 20 minutes for &very hour of otherwise advised of
examination.

b. The facility of viewing the contents of the test in magnifying font will not be available
to Visually Impaired candidates who use the services of a Serbe for the
examination.

¢. These guidelines are subject to change in terms of GO guidelines/ clarifications, if
any. from time to time

Guidelines for candidates with Intellectual Disability (1D}

A compensatory time of 20 minutes per hour of examination, sither availing the
services of a scribe or not, shall be permilted for the candidates with more than
40% Intellectual Disability (autism, intellectual disability, specific learning dizability
and mental illness)
Guidelines for persons with specified disabilities having less than 40% disability
and having difficulty in writing:
A compensatory time of not less than 20 minutes per hour of the examination shall
be allowed for parsons who are eligible for getling scribe.
In case the duration of the examination is less than an hour, then the duration af the
compensatory lime shall be allowed on pro-rata basis.
MNote:
(Il These guideiines are subject to change in terms of GO guidelines! clarifications,
if any, from time to time.
(1) Bank rescrves the rnght 10 conduct re-exam if there is doubt about the
genuineness/ validity of candidate’s score/performance.
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4. SCALE OF PAY & OTHER FACILITIES
The candidates shall be appointad on regular basis and their emeluments are as below -
a. Officer — JMGS |- Scale of Pay is Rs. 48480-2000/7-52480-2340/2-67160-2680/T-
85520
b. Manager — MMGS - Scale of Pay iz Rs, 64820-2340/1 -6T160-2680/10-93960
¢. Senior Manager — MMGS - Scale of Pay is Rs. 85920-2680/5-99320-2980/2-
105280
d. Chief Manager- SMGS V- Scale of Pay is Ra 102300-2980/4-114220-3360/2-
120840

= DA, HRA /Leased Accommodation (if applicable, as per Scale and location in ling
with Bank's prescribed norms), CCA will be paid as per rules in force from time to
time and depending upon the place of posting. Medical, LTC, Terminal Benafite and
other perguisites will be as per prevailing rules

5. PROBATION PERIOD, BOND AMOUNT AND MINIMUM SERVICE PERIOD

The selected candidates shall be required fo execule a service bond as under -
=T Bond Probation

Period Period

SMGS-IV | Bond amount shall be equivalent to 2 | 2 years 1 year

MMGS-) | months' gross salary (initial basics 2years | 1year
ey | DA 85 on date of resignation+ Special

Scale Bond Amount

Sl Ty
'm.__ allowance+ DA on Special allowance) o i b
JMGS- in respective Officer Scale. dyears |2 years

» The selecled candidates shall be required to execute a service bond a2 applicable to
scale they are being recruited in.

» The service bond shall have to be accompanied with an undertaking to serve the
Bank for a minimum penod from the date of joining the Bank as mentioned in above
table.

= Candidates will also have to furnish one surety of equal amoun!, acceptable (o the
Bank In the specified proforma before joining the Bank on his/ her selaction for
rendering service for @ minimum period as given in above fable from the date of
|eining the Bank,
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* In the event of their resignation from the post before the end of the spacified period,
they will have to pay the Bond amount {o the Bank

6. CREDIT HISTORY: The candidate applying shall ensure that, they maintain a
healthy Credit history and shall have a minimum CIBIL score of 850 o above at the
lime of joining. Cibil Report drawn from Bark (where candidate is holding their
account) lo be submitted at time of Document Verification

7. SELECTION PROCEDURE

ﬁ:: Scale Selection Procedure
SMGS-IV, MMGS-Il, MMGS-II, | « \Writlen Test
JMGS-| » Short-listing

1 Other than below posts.- s Personal Intenview
Officer- Information Technology
Manager- Information
Technology

= Exam patiern shall be as below for posts where Writlen Test is being conducted -

8. | Name of Test 'No of | Maximum | Duration .
No. Questions  Marks | {in minutes)
1 | English Language 20 20 | 15
2 | General Awareness 20 20 | 30
| 3 | Professional Knowledge | 60 60 | 60
| | Total ) 100 100 | 105 !

* The minimum qualifying marks/percentage of marks in English Language, General
Awareness and Professional Knowledge would be 40% for General & EWS Categary
and 35% for Reserved Categories. However, the Bank reserves the right to change
the minlmum quaiifying criteria for written test at its sole discretion

» Candidates are required fo obtain a minimum qualifying score in each test /saction (if
conducted) and also a minimum qualifying total score in the onling test fo be
shortlisted for Personal Interview. Prior to the completion of the interview process
scofes oblained in the online examination will not be shared with tha candidales
shorlisted for interview.

i
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* Cui-offs will be decided by the Bank based on various parameters and candidates
will be shortlisted for interview accordingly.

* Marks of Professional Knowledge only shall be reckoned for sharlisting the
candidates for paricipation in further selection pracess and drawing the rank list
Marks obtained in English Language, General Awareness will not be considered for
preparing final mernit list for interview,

* Instructions related to exam, if conducted shal be communicated before the
scheduled dale of exam and details of further process for onling examination will be
informed through our Bank's websita hitps:lipunjabandsindbank.co.if/

= The Bank reserves its right to call for the Personal interview. candidates in = ratio. at
its sole discretion. Wherever written test s conducted, candidates shall be calied far
Pl on the basis of their perfarmance in the written 1est.

* In case more than one candidate scores the cut off marks {common mark at cut off
paint}, such candidates will be ranked according lo their age in descending order

* The minimum qualifying marks/percentage of marks for Personal Interview would be
40% for Unreserved and EWS Categories and 35% for Reserved Categories
However, the Bank reserves the right to change the minimum qualifying criteria at its
sole discretion.

+ Candidates not cleanng the Personal Interview will nol be considersd far final
selection. The combined final scores of candidates shall be arrived at on the basis of
scores oblained by the candidates in writien test and Personal Inte rviggy

* Personal Interview score of the candidates failing to secure minimum qualifying
marks or otherwise bamed from the interview or further process shall not be
digclosed.

= A candidate should qualify in all the processes of salection, L.e. Written Test and
Perscnal Interview and sufficiently high in the ment to be shorlisted for subsaguent
process,

» Bank reserves the right to shorilist requisite number of candidates based on the
experience and suitability of the candidates, as decided by the Bank and only those
shorllisted candidates will be called for further selection process as decided by the
Bank

» The Personal Interview venue, tme & dale will be informed to the shortlisted
candidates in the respective call letter and candidates have o attend the same aj
their own cost. The call letters will be sent by email only. The interviews will be
conducted at New Delhi, unless olherwise specified.

* Final selection will be made on the basis of marks obtained by the candidates in the

J enlire selection process and will be according to the merit ranking.
i
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*« EXAMINATION CENTERS:

MMGS (I, MMGS [il and SMGS |V

Siole /UT / NCR Examination Cenfer
Andhar Pradesh Vishakhapatnam
Azkam Ouwahati
. Bhamalpur
Bikar P_Em*;ﬂ
Chand:garh *Chandigarh/™ohali*
Chhaftisgarh Raipur
Mew Delhl "DelhiDelhi-MNCR™ =1
'_:[]m Panaji
Cujaral " Almedabadic andhinggar”
Harvana Ambala
Himachal Pradesh Harmirpur
Jammu & Fashrmir Jammu
Famataka BtﬂE&lLﬂ'u
i Rerala Ermakulum
Mndhya Pradesh Bhepal
taharashira * W umbai/ Thane! Mavi Mumbai/M MR
Maphalaya Shillong
Mizoram Arzawl
Magaland Kaohima
[Hdisha Bhubaneshwar
Puducherry Puducherry
Jalanvdhar
Punjab Patinls
Rujnsthan Yaipur
Tamil Mady Chennai =
el angana Hyderabad
Tripury Agariala
Pravagra ( Allahabad)
Lttar Pradesh Lucknow
Meerut i
Uttarak hand e hradun
Asansid
Wt Senan! Siligurt

» No request for change of Examination Centre/Dale/Session shall be

enlertained.

» Bank reserves the nght to cancel any of the Examination Centres and/ ar add
some other Centres, at its discretion depending upon the response
administralive feasibility, etz
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# Bank also reserves the right to allot any centre [0 the candidate other than he
one hef she had opted for,

# Candidate will appear for the examination at an Examination Cenire at his! her
own risk and expenses and Bank will not be responsible for any injury or
losses efc. of any nature

¥ Any unruly behavicur! misbehaviour in the examination hall may result in
cancellation of candidature/ disqualification from fulure exams conducted by
Hank.

B. LIST OF DOCUMENTS TO BE PRODUCED FOR DOCUMENT VERIFICATION

a} Candidates must produce original documents along with self-attested copies
thereof as detalled below, when called for Document Verification failing which they
shall not be allowed to appear for further process:-

Appropriate certificate in suppon of Date of Birth,

Printout of call letters,

Valid system generated printout of the anline application form registered for post,
Income and Asset Cerlificate issued by any one of the Authoritios as notified by
the Government of India in the prescribed format in the case of EWS calegory
candidates valid as on date of application

Age relaxation valid proofs.

Al Certificates and testimonials of Educational Qualification and other
Certifications from Standard X" onwards {Semester-wise marksheets and
Provizional /! Final Degree Certificate for Graduation & Pi)

All Appropriate document(s) in support of work experience(s}, if any. NOC from
the existing employer, il employed with any public seclor bank or Govt/ Quasi-
Govt Organization or PSU

Appropriale  Cerificate(s) in support of Caste/Category! Disability' Ex-
Servicemen (if applicable). In case of OBC Candidates, OBC caste certificate
containing the Non-creamy layer clause should be valid as on the date of
joining (issued within one year prior to the date of joining). OBC Caste
Mame mentioned in cerificate should tally letter by lelter with Central
Government list / nofification

Disability certificate in the prescribed format lasyed by the District Medical Board
in case of Parsons With Baenchmark Disa bility category
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* An Ex-serviceman candidate has to produce a copy of the Senvice or Cischarge
book alongwith pension paymen! order and documentary proof of rank last |
presently held (substantive as well as acling} at the time of interview. Those who
are gfill in defence service should submit 3 certificate from a competent autharity
that they will b relieved from defence services, within one vear of advertisement
of Post.

« Persons eligible for age relaxation under 7.3 (v} must produce a cerlificate from
the District Magisirale to the effect that they are eligible for relief in terms of the
Rehabiltation Package for 1984 Riot Affected Parsons sanctioned by the
Government and communicated vide Ministry of Finance, Dept. of Financial
Services communication No.F_Mo.9/21/2008-1R dated 27 07.2007.

+ Photo Identify Proof of name and permanent address
» Two passport gize photographs similar to that pasted on the application form.
* Any other relevant documents in support of eligibility.

NO DOCUMENT SHOULD BE DIRECTLY SENT TO THE BANK BEFORE OR
AFTER THE INTERVIEW FOR THE POSTS.

BIDENTITY VERIFICATION:

Cocuments to be produced:

¢ The call letter along with a photocopy of the candidale’s photo identity (bearing
exactly the same name as it appears on the call letier) such as PAN Card/ Passport/
Permanent Driving License/ \Voter's Cardl Rank Fassbook with phaotograph’ Photo
ldenlity proof issued by a Gazzetied Officar/ FPeople's Representative along with a
photograph |/ Identity Card issued by a recognised College! University! Aadhar/ E
aadhar card with a photograph/ Employee ID. should be submitled to the Ffor
verification.

+ The candidate's identity will be verified with respect o histher details on the call
letter, in the Attendance List and requisite documents submitted. If entity of the
candidate is in doubt the candidate may not be allowed fo appear for the process

= Ration Card and Learners Driving License will not be accepted as valid id procof for
this project.

* In case of candidales who have changed their name. they will be allowed only if they
produce onginal Gazette notification | their eriginal marriage certificate / affidavit in
onginal.

a4
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= Candidates have to produce. in original, the same photo idantity proof bearing the
name as |t appears on the online application form/ call latier and submit photocopy of
the photo identity proof along with call letter while attending any stage of the
recruitment process, without which they will not be allowed to appear for the same

» The Name of the candidate or his /her Father/ Husband afc. should be spell correctly
in the application as it appears in the Certificates/ Mark sheets/ldentity proof Any
change/alteration found may disqualify the candidature

¢l BIOCMETRIC DATA - Capturing and Verification

The Bank, at various stages, may capture photo and thumb impression/ IRIS Scan of
the candidates in digital format for biometric verification of the can didates

Candidate will enzure that his/ her correct thumb impression/ IRIS Scan is capturad
at various stages as any inconsistency will lead to rejechion of their candidature
Accordingly, candidates must foliow the guidelines that shall be provided to them in
their call letter. In case, if any candidate is found net te be genuine, then apart from
taking legal actions against him/ her, his/ her! their candidature will be cancelled
Further, the candidate is advised not to apply any external matter like menhadi, ink.
chemical etc. on his/ her hands

B. APPLICATION FEE (NON-REFUNDABLE -

| Category of[ B
ﬁppli:gnt Application FEE__

| SCISTI PWD 100 + Applicable Taxes + Payment Gateway Charges
g;?m' e B 850 + Applicable Taxes + Payment Gateway Charges

Bank Transaction charges for Online Payment of application feesfintimation charges
will have to be borne by the candidate.

9. HOW TO APPLY
Eligible candidate has to apply online through the Bank's websile
{ Hpu ndsindbank co.in/) only Mo other means! mode of application are
acceptable.

a) IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION
Before applying online, candidates should:

} #v"
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i} Scan their photograph (Recent, Cle arly recognizable passpor size photograph
4.5cmx3. Sem, size between 20kb and 50kb) and signature (size should be
between 10xb and 20kb and should be clear and legible} ensuring that both
the photograph and signature adhere to the required specifications

i) Candidates are advised nol to change their appearance till the Process (s
complated. Any doubt about photegraph or signature at any stage of the
process could lead to disqualification,

i} Scan their Thumb impression, Hand written declaration, education
experience, reservation certificates, DOB proof efc. as per the specificalions.

v} The text for the hand writien deciaration is as follows — "I (Mame of
the candidate), hereby daclare that all the information submitted by me in the
application form is correct, true and valid. | will present the supporting
documents a5 and when reguired.”

v) Have a valid personal e-mail ID and mobile ne., which shauld be kepl aclive till
the completion of this Appointment Process. Bank may send call lstters for the
Interview ete. through the registered e-mail ID. In case a candidate does nat
have a valid personal e-mail D, hefshe should create histher new e-mall 10
before applying online and must maintain that e-mail account and mobile
number,

vi} Image File format should be .png, jpg, Jpeg

vil) Documents scanned must be in PDF format only

viil) The Name of the candidate or his fher Father/ Husband etc should be spai
correclly in the application as it appears in the Cerificates/ Mark sheetg/
ldentity proof. Any change/alteration found may disgualify the candidarure

ix) No application shall be entertained beyond the stipulated date & incomplete
applications will be rejected,

x)  In case of multiple applications, only the last valid {complete) application wil
be retained. Multiple appearance by a candidate for a single post in interview
will be summarily rejected/candidature cancelled

®1) A candidate shall have to apply separately for each post

xii) Candidates should ensure that he/she fulfila the eligibility and other norms
mentionad in this advertisermnent bafore apphying

b) APPLICATION PROCEDURE:
For regisiration log on to the Bank's website

hitps://punjabandsindbank.co.inl and on the Home Page under the link

“Recruitment” click the relevant Motification,
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(i}

{1l
(i)
(iv)

{v)

(vl

(vii)

(wilf)

)

c) PAYMENT OF FEES

i) Candidates have the option of making the payment of reguisile fees
intimation charges through the ONLINE mode only

i} Cash, Cheques, Money Orders, Postal Stamps elc. will NOT BE ACCEPTED.

iii) Application once made will not be allowed to be withdrawn and the Fees once
paid will NOT be refunded gn any account nor can it be held in reserve far any
other examination or selection.

) Payment of fees/ intimation charges through ONLINE MODE and no other
mode of payment is acceptable.

GENERAL INSTRUCTIONS AND CONDITIONS:

The Bank would be frea to reject the candidalure of any candidate at any stage of the
recruitment process, if he / she is found to be ineligible and / or furnished incarrect or
falze information / cerfificates / documents or hes suppressed any material facts and
the fees paid by the ineligible candidates shall be forfeited,

The number of vacancies advertised are provisional and may vary according to
actual requirement of the Bank, subject to availability of suitable candidates.

The selected candidates may be posted anywhere in India. depending on the
requirement of the Bank

Bank will consider the eligibility of candidales based on their suitabity and
expenance in the respective field,

Merely fulfiling minimumn qualification and experience will nol vest any right in
candidata for baing called for interview. The shortlisting committes constituted by the
bank will decide the shortlisting parameters and thersafler, adequale number of
candidates, as decided by the bank will be shortlisted and called for intarview. Tha
decision of the bank to call the candidates for the interview shall be final Mo
correspondence will be ententained in this regard,

Any reqguest for change of date, time and venue for written tes! and in tenview will not
be entertained,

A candidale should ensure that the signatures appended by him/her in all the places
viz. in hisfher call letter, attendance sheet etc. and in all cormespondence with the
bank in fulure should be identical and there should be no variation of any kind

Bank reserves its right to change / add / cancel the selectian process & re-schedule
at ils discretion, under unforesean circumnstances. if any. Change. if any., will be
anncunced on our Bank's webslte or by email. Bank reserves the right 10 cancel the
entire process without giving any reason/noticefintimation /refund of application fee

‘;.
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and |ntimation charges and such decision of the Bank will nat be nofified or intimated
to the candidates individually.

(ix}  Any notice/fcommunication meant for the candidates displayed on the Bank's Wabsile
or senl by Registered/Speed Posts or conveyed fo the email id mentioned m 1he
application at the time of registration with the Bank, shall be deemed fo be sufficient
service of communication upen the candidate. for all purposes. The Bank lakes no
responsibility for any delay in receipt or non-receipt of any application or
communication, Henece, candidates are requested to check their email and Bank's
websile regularly, to keep track of the process. The Bank is not responsible for any
postal delay or technical reasons.

(x) Before applying for the post, the candidate should ensure thal he jsha fulfils the
eligibility criteria and other nerms specified in this advertisement It (s for the
candidate to ensure that he / she has met with the eligibility criteria and complied
with the requirements and adherad to the instruclions contained in this advertisement
as well as the application form, Candidates are therefore urged to carefully read the
advertisement and complete the application form and submit the same as per
instiuctions given in this regard. Their candidature at all the stages of recruitment
process will be purely provisional subject to satisfying presciibed eligibility criteria
mentioned in this advertisemeant,

(xi) Decision of Bank in all matters regarding eligibility of the candidate, the stages at
which such scrutiny of eligibility is to be undertaken, the documenis to be produced
for the purpose of the conduct of Interview, selection and any other matter relating to
recruitment will be final and binding on the candidate. The Bank in this regard shall
entertain no correspondence or persanal enguiriss.

(xil} In case il is detected at any stage of recruitment that a candidate does not fulfill the
eligibdity norms and/or that he/she has furnished any incorrectifaise information ar
has suppressed any material fact(s), his/her candidature will stand cancelled |f any
of hese shorcomings isfare detected even after appointment, histher services are
liable 10 be terminated.

(xiil) Candidates will have lo produce original of all Educational Qualification Certificates
and Mark Sheets, Experience Certificate(g) ete, at the time of document verification,
failing which his/her candidature may be cancelled, Candidates will nat be allowed (o
participate in Interview without production of the ariginal documenits

(xiv) Date of birth as per Secondary School Lerfificate (SSCIWSchogl leaving cerificate
must confinm age eligibility.

(xv) An application form which is not accompanied by self-atiesied photocopies of
relevant certificates or the requisite fee not being paid or uploaded documents not
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(xvi)

{xvii)

self-aftested by the candidate or not bearing the candidate's photograph displayed at
the specified place or incomplete in any respect, will not be entertained

One recent, recognizable colored Passport size photograph should be firmly pasted/
uploaded on the application at the appropriate place and should be signed across by
the candidate after pasting/ on printing. Reguisite copies of the same photograph
should be brought by the candidate for use at the time of interview

Only candidates willing to serve anywhere in India should apply uniess location far
Fosl advertised is specified.,

{xviil} No request for change of address/ email id/ phone number will be entertainad.

(xix)

()
(xxi)

(e

Any resultant dispute arising out of this advertisement shall be subject to the sole
jurisdiction of the Courts situated at Delhi,

The Bank takes no rasponsibility for any cerificate/remittance sent separately

In case any dispute arises on account of interpretation in version other than English,
the English version will prevail.

Cnly those candidates who are shori-listed for appearing for the further process wil
be intimated through e-mail enly. The list of candidates who will be finally shortlisted
for appeintment in the Bank will also be intimated at the communication address
furnished by them in the Application Form and the said list will be hosted on the

Bank's Website, hitps:{/punjabandsindbank.co.in/.

{xxlil) Appointment of shortlisted candidates will be subject to hisiher being declared

medically fit as per tha requirement of the Bank. Such appointment will also be
subject to the Service Regulations & Conduct Rules of the Bank.

(xxlv) Selected candidates will be reguired to produce a wvalid discharge cerificale/

relieving letter from their present employer before joining the service. Candidates
sefving In Government/ Public Sector Undenakings including Banks are required
‘0 produce a “No Objection Cerificate” from their employer at the time of
interview, failing which their candidature shall not be considerad

(xxv) CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.
(xxvi) Action against Candidates Found Guilty of Misconduct: Candidates are

advised in their own interest thal they should not fumnish any particulars that are

false, tamperad, fabricated and should not suppress any materal information

while submitting application. If a candidate is (or has been) found guilty of —

a. using unfair means during the Interview of subseguent selaction procedire of

b. impersonating or procuring impersonation by any person or resorling to any
imegular or  improper means in connection with his! her candidature for
sedecton or
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c. obfaining support for his/ her candidature By unfair means. such a2 candidate
may, in addition to rendering himselll herself liable o criminal prosecution. be
liable:

* Tobe disqualified from the Interview for which hel she is a candidate

» To be debarred either permanently or for a specified period from any
examination or recruitment conducted by Punjab and Sind Bank

= Fortermination of service. if hef she has atready joined the Bank.

(XXV) The test conducting agency, would be analyzing the responses (answers) of
individual candidates with other candidates to detect patterns of simitarity of right
and wrong answers. If in the analytical procedure adopted by tesi conducting
agency In this regard, il is inferred/ concluded that the responses have been
shared and scores oblained are not genuine/ valid, in such cases Bank reserves
the right to cancel the candidature of the concemed candidates and the result of
such candidates (disqualified) will be withheld.

10.DISCLAIMER

instances for prowviding incorrect information and/or process violation by a candidate
detected al any siage of the selection will lead to disgualification of the candidate from
the selection and he/she will nol be allowed to appear in any of the PUNJAE AND SIND
BANK recruitment process in the future. If such instances go undetected during the
current selection process but are detecled subsequently. such disqualifieation will take
place with retrospective affect,

@\HQ%
NEW DELHI GENERAL GER
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