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rHE Posr oF YotrNG

@r gqT ffidmq Gfu $m qrrerq fr' rilo \rfi HlTflqrifr €rrdq B, fr tqr q rffii b fuf,rs enr

ryR il frq W q-fr-srul *rf$frqq, r soo +' il6fr rifrT.a B r &nq rnttqr or qoq ctqq rffi fr rgEar
@o qr* efu W o] simf$ qmFldrsfr fr qi,T Ai b fu sRTfErdiAqR oqrr tr wh qq
-ryi u@ p1 um mri il fuq sRfDId qRlqffil &'eiq-urq kr uq fr irfr .trdd$q qlffi €qerfMtt

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, I 860, with the man{te of development and promotion of Sports in the country.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to participaie
in international competitions. It has intemational standard sports infrastructure spread across the country al,ong
with trained coaches to achieve its objectives.

2. +d {+tksq ai qrqd ori .fr eildtro fr Gir ed}f, tsqE r€{q 6ri &'qqrs fr, rnttqr i z:
r$q Wgm Sq C{.s.&.1 o1 enqn at t r

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3 . rtRiqr 04 ttrf, o1 effifBe fuq €trdT o{Tetrq q{ gqr Hqr ffi }'frq qn, m,q oiF erft{h{r qlrfr
ql-lTtr*] t B{B-dq endtro orrr B I .rE o-r Eq{q {tT *FTtt:-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Young Professional on contract for maximum period of 4 years. The details of the post are
as under:

* ftffi at ri{il }.Tm matffq, t o}r l{rt+sI dt Errb ffn frqfltd qrFfo vr{r+n srrtrR rR
gqT t+rt ftSffi q,T+ at EiiTm B I ffi o-r B{r{ wt &-fr fr Aq r q6i srRo qrrfu o{Tr{R q{ r+Raqr

e1 M ffiqd of qr rfl B r tr6 Fng fuqr qrdr B fr snFffi Rrrq rrr ffi afu qE fr Rrfr
fi em w m, frbfr fr qftRrft fr, enqiilwr + frrg q#{ orfYor rqrr rA fuqr qrg.n
dql Eq i-6iu fr +Tf, trrulsr e1 A eiftq ftufo ** or s{nffin &r I {qh GlrltrT, frf}r{

tr'.fr'.
S. No.

rki
Post

qdetsddsr
Number of Posts

1 uqrffifrr
Young Professional

50x



orn&rq fr €dq fr qna vron & rqrRrd Etll-fr{q?f il er{€R Se}ffi am sqs-vrm q{ wfl E;{ qq

orqfqqf,r[frb elg-qRolrle]tt

**NUMBER OF VACAIICIES ARE INDICATIVE ONLY AI\D SAI IS AT LIBERTY TO APPOINT
YOUNG PROFESSIONAL BASED ON ACTUAL WORICOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR AI\Y SUBSEQUENT
PLACE OF POSTING SHALL, fiI\DER AI\Y CIRCI]MSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AI\D SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4. srldr q'rr6s .ffq .?r{rrq'el W ori qrfi sffi{dn 4A Rq rrq qrutqr &' sfTflE{ dfCE fu Htqq t
elqil eflt{E, srrlur qr{/(krrtfr et frqft{d e-TsrFo qt++m .fr qqfrd GfliFR of qta qrl or
sot t t erdl qTqfr e cnilfr ffirR Tfl frrq qfit 

t

Candidates who fulfilthe eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal

mentioned herein below. Applications through other means will not be accepted.

s. elrtEqqq{tqrs{ trffo-rEq'{ur q-RanTol?qel{dq{UcltrelB: http://sportsauthorityof,rndia.nic.in

. .?f;rorgT ontfi trvt ot *TFro ftfu:- oe-l I -2024 (trkT: 6Tfr 10 rS t)

. .rfr+grg;T onaaiq qql ET+ et 3ifrq ffi: 30-1 1-20241 gfioro s cd rol
The details of recruitment along with application form is available on SAI website i.e.

http ://sportsauthorityofindia,nic. in

. Date of Opening Online Application: 08.11-2024 (10 AM Onwards)

o Closing date for submission of online applicationz 30-ll-2024 (Till 5 PM)

HRaqr r+N, fr rom Ai qrfr rglRrd ftffi o1 wi S ftq 01 q{ of q-qfB &. ldq uflen{fr
qR tsffitb ffif, Erd t qs {ftFdr Br rntilqr t q-s tr{r oT{ er{q {dlq t{d ol qq oti ot
edUfiR gifE{d Br "nttqr 

tr{r ot{ frlwr sdlq Ed rfr qry {q frdrq{ o1ilqq ti b qtfr cdUER

sqJefi Ts-fl B I Hflt Tidsfr frtfr fi q+re ftq Iqsll]rlnsrLic]l$rsse q-{ {-fr.d m-q El-f,a t r

SAI intends to fill the anticipated vacancies ansing in future for a period of 01 year from the

extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any

reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.

For any recnritment-related QueV, e-mail: recluitnlerlt.cell.seii{i'gor.iLr

n ,^W
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drfufiI- r (TABLE-r)

ffiFrF{wr:
JOB DESCRIPTION:

Er(-;ItrT

Position

;rsfl MT ftfflq
Job Description

udrqqr{i
Young
Professional

(qr fi ueT qrRre{krfil6.l Tssn sFT s'rdg kllrtrT LrrcrqT / €ril Elgqr Tfo
sfor fi"rrT€fr il wrrcrf" sq{q ffiln o.C sir'r silh om+s o1 ffi trG
bftqr
q)_d{r b EqrF Erf,fit-q b fu gqr urf,fi oiR rilf, rizrrrrr, Tler qrqrt, frfr
RIqnF{dl, {tPtq rtd rdrcim efu erq qGRdiqtrd qTrfu $o qTftRrmffi.iz
b Bnm 6oqr.*1 &' qrq gffi 6sr r

eilIrffi or rc+Esrq eh ffi nqr6 fi-r FieH ein anm HRan'r of q}s{reil qfr

*fur, uTFrM, ffiEUT eirr ffi &' frq uq Uurqilr q[A s{gd rEH orTr I

Eg rq qRrils{r &' 6lI{, Firr{, *qil, Erq-qfi, serlwr Bfu ffitrq o1
ffimtl
qFil-{ silr tdl.}il of €-S-( b frq agrT ,:ifq qtdrfr mT qqe eqr ot, fr q-rd
v{orq&'GFRs, cvc ffi4{qr Gfu{q-ft(fu*me orgsndr
lWhfrq\'nRIq+qrqY.fer
ffi h rwrq of r+Rtqr fr gs t eid ro *SfHq o1 gBBd of r

ss-{d qs,i qq ffi b qrq oq-furrd Fq q €q-6 6t .fr qqsfq' q'qn st r

ffiffi e#nffi I urftrga urlrgn an fii qq Effi S q-q or{r

To provide administrative support and oversee the functioning of various
SAI/Khelo India initiative & Schemes for strengthening the Country,s
Sporting ecosystem.
To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, State Govemments, private Academics,
National sports Federations and other Agencies for smooth functioning of the
scheme.

Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

oversee the function, management, planning, execution, verification & reporting of
operations ofthe given project.
Draft Expression of Interest (EoI) and Request for proposals (RFps) for
Procurement of Goods and services according to the GFRs, cvc Guidelines and
Procurement Manual of Govemment of India.
One stop service point for the athletes assigned to himlher.
Ensure the processing of athlete's proposal in SAI from start to end
communicate with and provide support to athlete in person when needed.
Any other task assigned by the Reporting Officer/Competent Authority.

I



dlfrrmr -rr (TABLE-rI)
tlDIcIIrlFfii€:
ELIGIBILITY CRITERIA

ftFTTT

Position

OTltIqTtr'qIT[TfrT EM OEtfq
ESSENTIAL QUALIFICATION AI\D EXPERIENCE

gqrE+fir
Young

Professional

Ed fr Eq-q fr Hrdettn e1M qr fi{ r fr. to q mirq fr oz q{o1 qffi
ffir qr qqddqs qI q-d(rmfr qr Sg ql rn lo+2&'qKqrqolrr{
o+ q{ qt ss-S Grlsf, o1 Eri b ErE frd fr Rqr M & HIq 01 qd fr-T sEwr

fr{rqTRql

qT

frrS qr;Tdr qrw €enq A frffi fr fr-qq fr srro &' qrq Go mien fr qflurq{ I
MqT ot'C gflurq-d I ffiqr o1 q-qfB o qfri fr erlqf, d.fr flRq) &'eTq oz q{
o-r sElrqa-flqTFql

Post - Graduation Degree in any discipline or BE/B. Tech or 02 Years PC Diploma in

Management or MBBS Or LLB or CA or ICWA or possessing any professional degree

earned after a study of 04 years or more acquired after l0+2 with 01 Year of
Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management

(Certificate/Diploma duration must be more than 6 months) from a reputed institute

with 02 Years of experience.

Note: Efiterience will be counted onlv if the same is acquired after the comoletion of Essential

Oualification. The oeriod of Ph, D/ research/ fellowship will not be counted as an experience

ft;quft Z

o eifr{ ftqf,r {fr at{f, qrerronfr qrwE qq-$ effi qq' enqrkf, 6trfr t -o frFe qd, T6 ;arq e fu eqq qrer@n fr qfi-tldn 0 -.ifrq 1uq q gE qd mrdr t I qrefl-@n fr
gcftr aRI qlq sio1 & efiER q{ el-oq t fifre {fr A.IR 01 wwfr t

o sfif,{R ol ordrm rduT ffTa sqq ffi erft qo ewrtu rqd m{i dt .}-qr{r qTrdT {q ffT A
wqrfrt

NOTE:

, THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

" 
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT

CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

O THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE

PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED,
TIME OF

\d.



I qn qd .lio, ilIfrtr'I: _€rr+s froe rrq qqTor qz ol ffiq mrrdr qd-{ ffi qrfi qerq Hfffi grfr
Erdffqroq qt erq qfrefr fiorql grur qrfr fuq qrtn arBq r

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. o'r{€(!tlt1:
WORK EXPERIENCE:

or{ eqrro irr EiTin o,T+ ErA ffir+fr fr ffifuo 6l sE Fq fr ldtq fl;n urfd(,
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

*,) qft8T{ 6'T;TTq (NAME oF THE ESTABLIsHMENT)
s) TTQilTI srftrorfrrdrr0E,df srfM *' etdreR ffi rirrfi fr BTb srfYs,rr u1 fufr wU

Fq * ildr€ G d I (srcNa.TURE oF coMpETENT AuTrroRrry/rssurNc AUTHoRrry
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

,D sr{ s{:Ir{q a1 €rdft ffi ord+m rour sfu q,rfg.ff d+ at falq rdRrc dl
(DURATION OF WORI( EXPERIENCE. (IN WHICH DATE OF JOINING AIID DATE OF
RELIEVING SHALL BE MENTIONED.)

q) frs fr{ fr sffiilqn t orq fuil t qI efrgn fr fus rE rR fum tr GHE FrELD rN
WIIICH THE CAi\DIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. €rnr6Fn+$:
OTHER DOCTIMENTS:

eR'. sq frfu el HrrM: c{rqTtodzesfr o'Hr of Gim' drfuf,yqrfr'o'efi o1 eim drfuf,r
Proof of Date of birth: Aadhar Card/lOth class mark sheet/l2th class mark sheet.

Er. Efd b qRTqtJ gTf,R O1trfr{ qtd lone recent passport size cotour photograph)

s. grqrq fr{qr, CfiA frq rrq HS fr-ffi ol rrd t qrcq oFil oilrtq{rfi-B erq'.fl etTndr otSfiR
F qrqTvoa'rtl

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

at{ €nftiT iFT qrFET t' enileq &-{f, u{ Hr.tr qFTffiit enqma Eil rrq B ail enq{qo,
terFrr **rdr efu en*qo ord q-g"rq &sr fu mmr- r q'{' sdE{d Bl A qrqH # w *-Atr

WIIO CAII APPLY: Applications are invited only from Indian citizens who fulfiI eligibility criteria
of essential educational qualification and essential work experience (as mentionea in tatte-tI).

qRErf, rififirur qr{mE T{r o-G }-qK, Bffie{R ei, {a tra qE m-rT fr mfrfd EHrils
erErms sri dt I s-vqfra ffilts frSqrw. qrsq q elqfrs o.G An I

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format aie to be uploaded.

10.

ii. effftilQ]mq{g*DRB Gr," orderof documents is as follows):
s'. gufteqR Ff fr-Wuf (Candidate details)
€-. SqfrfqO'f 6€Ttf, (Document for DoB)
4. FlkrmlcREfrol ei.Farmor (Mark sheet of postgraduate degree)



q-. T{ffrfitm{'qfdfF-q61ffiqfluf-Il}l (Degree certificate of post-graduation course)
q. gftf6 Bfr e1 3iO dlfuf,f (Mark sheet of graduation degree)

5. 91-66'EfrqqlulEtit (Degree certificate of graduation course)

d, erd Grflq qE eT{ d G*rS odr+n q-6u1 ffi aqr fl{5ffi Ai of frfq siBrd A-fr qTFg

(Work experience if any (In which Date ofjoining and Date of relieving should be mentioned)

g ffil-Oq 3tfrq UtTdEqqM-qt{ (Latest Last Pay cerlificate)

e. Eo sq-f,Rrd @l sqf{ ffiTA qTA ERT}$, qR et{ d t (Documents supporting sporls

achievement if any)

iii. qqlurr{ o1 qriTrFmdT EtfrfEH o€ o1 f666 qfr d{E t Uffifr{R & wi qqruTq q{' B{r orfr
Bt

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES TIIE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

iv. ffi ol U[iffi qri-€f fr' enw qr qreflcrn & frU gom qEn I {qFdg, qncTl qrflsl e1

ffi or qcrcN T6 Tfr A fu sffitdn b qr&rtrrt q{ ffdn fuqI u(lt1 I

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. ffi o1 q6 gqE {rnT qrG:q fu s;r+t sffi qfr {wil fr F'qfRrd qrdT qrff o1 q{r o{i
b ercfia qfr il{6 I .}riFdq ATfr r qR, qrqIl@rr I qofr qr qE fr frffi rft w{ fr' rrsrq{ T{, E[s q-q1

qrdr t fu ? qwdr of frd fr qrdml W Tfr Ex.A B' d urfi1 offiror rrruAqr Hqr rE or d
WEfrI

The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satisffing the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,

it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAI.

*e, qqfta ffi ol or{+m s6ur ort qqq .Tra{q fr sRRfd W l[tnq q, r{gd ffTi
ilt t qrr{r{R vrour o€ sqq \B{FrrF[iF srnur-qfr of to sfr rqfd q ffT+ rn ffi rq ET A
qrqfil

NOTE: SELECTED CAI\DIDATES WILL BE RBQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT TIIE TIME OF JOINING WILL
LEAD TO CAI\CELLATION OF CANDIDATTJRE.

11. ftqq €rk $tr (TERMs AI\D coNDrrIoNS) :

1 1.1 +rforo, {q €fdErfl-fi ffi o-r or{ere qR E{b fuq dqr t tiBEt ol Grdf} el GrS tfr qa
qffi Hdqr qr qqfrd tsffifiR 6Rr 30 Fif of frBs el-qf} qr frfu erdfU b q{A fr q-f, rfri
ffr qrfterH'f, tor qqlIil fuqr qr v{TT B (qE frtrq q-dfu {0 Tfr of qrfr bt qE t[qfuo

offieqn grr or-sffo cEEd q{6n fuT uri qr wfl+a offiorq ai €ff,{r e1 frtS fr qrd qr

Gls ff ftqq oT Kiffi oqi qr frffi fr il{6 A 6qrER ol Afr qtq sTi Tt, ffisq gf{dn,
o.ffi et qTq{drfr , qqlff-d qIqR{B cif{ qTdqI EIIT fr qfkd tS G.fq o-fl rtn qIrHf, B, frrqq

!4d'

qr e-ma B r



tt.2

wfud udeqn dfr qur qror t fr €trfl o1fufl frilS Td EqqT b d@.rf, rrrrrqT mr Rqr
w\ry1

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by grving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either parly i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found gurlty of violating any terms and
conditiors of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,

unauthorised absence and such other misconduct as may be determined by SAI and prima facie established

agairst the selected candidate, the contract will be terminated immediately without any prior notice.

qtgfrTIIW+f,{ (Age Limit& Satary):

qFIIq
Designation

€{rg-Tfiqr.
Age Limit*

s$rfidqrltrfi?ffi**
Consolidated Monthly Pay**

gqrffifrr
Young Professional

32* 50,000 - 70,000**

** qfu7q ,ffib frq sqfw qTftflfrT *dd so,oou/- Fqt frufftT fuqr qTgrrl

** The initial remuneration for the present recruitment shall be jixed as Rs. 50,000/- Only,

. etry I w *a dfufuil fr,tt)fra qtqdsl il orgrr,frdfr wfr ort qefr t riaifdd M
wdTTdhfr: -
n) oflg gerTwr- flqfffi flrH €. tso17/7t7s-q.lrcfi') tr{ifi 30.11.1s7s

u) ffinwr-u-*-
G{1qFo wfu ergq$d wr-ffiierq Fo .ei 

qrf -
otqfffi ilq{ €. 36012/6/88-B.rr (er{.Usr'.) E{io. 24.o4lsso
6Tqfm f,Iq{ €. 36oty1t2or2-B{r (.}rRfeo ffi-*- u.o3zot6
o qfm AFt{ €. 3 603 6 t 2t 20 t3 -R{I (.}'RR{a-D Erio. 3 1 .03.20 1 6

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norns as
mentioned below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6/88-Estt(SCT) dated24.04.1990,

OM No. 3 60 I I I 1 I 20 l2-Estt(Res) dated L 4.03 .20 I 6,
OM No. 360361212013-Estt.(Res-I) dated 3 1 .03.20 1 6

w?frq LAd elf*war I tar erq ar+ drd ?iffi ol olg i W frt frq rtq Wsrc frar fuqT
w\nlr:-
Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

tr'.Tr.
S. No

t+rttsrfr er{rrqet €rdft
Period of Experience in SAI

sflgqEe
Relaxation in Age

I z qq-: qs lqq
2. :Ed-sq{ 2Eq
J. sqd-zqd 3Eq
4. zqS- q qq 4qq
5. eq{-1lq{ sqq
6. 11 Eq- 13 E{ 6qq



7. 13Eq-1sEq 7Eq
8. ls qq- 17qq 8qq

Candidates should note that onlv the Date of Birth as recorded in the Matriculation/ Secondarv

Examination will be accepted. The maximum ase limit will be calculated as on the opening date of
submission of applications.

1 1.3 *aworo,dfr 3- qqffi &' ergsn slqor qTfrd srqorolodrft Urrdntqf,Afrd
qr a1qrwft, frffih fu rtRaqT fr E;lTfud di qq frdtqs qqrur-qr+qrfi qr$ otrn t

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

11 .4 €rq rfr :- or{r+R ygur ort qT tsffiFl W Ai qqet{ mI qnT/tfo. lrar {fffl-{ rdtfrtn t

{sf tfr6 rrflr, s{fqrfiq qJq, Erf,q/qft{t{, qfur-d tfu, ErfuEr ffi r61q frilrqt rr-ar qE

\rnfrS {*IIR frQ q-q r+fr qrFrd rfl dt t

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.

No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal

Staff, Medical reimbursement, HRA and LTC etc. would be admissible'

1 1 .5 +rq gB,- wfud e{tqf{ql A fldfrqrfi d F'trt qfrfl o1 flqrfr ae{r €{rqlff, trfren &' erqru

w 3-;rfr1til{ ER qqfrqp'fitqr q1Erl tnrfrq1}f, qrf}'F{ul gRI frqfkd qBtqr b erSor

ffiffit eifM eh sfrefl qFrfr gnr d rr{ RffirRqil &' enER w l%ilm'ot qrffi-r ail{ qR
or,lilfrr

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment willbe considered on the basis of periodic review. Annual Increment tp to 7%o based on the

recommendations given by the reporting officer and review committee and as per the procedure laid

down.by SAI, will be applicable.

1 1 . 6 q;fl 
'- 

qqffd sffiqER r+fi TUf 
qrd fr z. s frq frt {r t eA }. 6dtER dit, ffi qerq grfffi

A q-d er-gf6{ b .ilrfr{ eqqrfro eren q{ gm- ardfi q{ t eifYo' qS qqr rfr drtr t {s}' orsnt,

\16. q6i d'm'e1 q-flR{fr o1fu{r qrftsrfuf, }'utqT qI flfidr Bt arfr, qf,srE--dt fr{Ts,
qRrerur qTR b fo ersrqrwr qrtrd fr, qilfraqTo' t{-fur 6RT {q erd fr gd d qr sfifl B t gsU

effirqT qFf,lq *{-q elfr tflR riaTw gmqnl :oorzl03l201s-Ww-r fr{ifi 12 ertrfi 2017 qrilm

f,rq GqiteFr; efuH+e, zofi b q-g-sn q-rip €,FriF'Irt b ftq qn d sf,fl E r qrq I rto fufrs{
od fr qrym q-S ur6 61 qrqlft ciri q-trfi Atdst d fr {S ent rfr c.eiql qNrII I

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar

year on pro-ratabasis. Further, the absence up to one month may be considered without remuneration.

However, in Exceptional cases for professional development, training etc. this condition may be

relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per

the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no

S- 36012/03/2015-SS-I dated 12th April2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year.

ve



11 .7 qrn trmutfrfi utrr: rT&Fr qTfM b u-gqtfi b .lretr{ *gft m.ri b ftg,-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

rffi
Position

IIITTTiF'I il{ItF,
Mode of Journey

6led,?ffiefrqtqrqffi
otuffir
Reimbursement of Hotel,
Taxi and Food Bills.

gErffi{r
Young Professional

Affiid|6;sdesrt qTrql
q*qfutfrtosnt

Air in Economy Class or by
Rail inAC Two Tier

qR fq-{ 2zs o / - wq e-o eIEo
efl?tnl, qril &' rh+q qzT il ftq
qfrF{::v- qqtiltr'tmfr
Eo- .iilr ufr frq qool- sqt t
erlso. +tr{fuol srTqfrTdi
dfrr

Hotel accommodation of up to
Pls.22501- per day;taxi charges
of up to Rs.338/- per day for
travel within the city and food
bills not exceeding Rs.900/-
per day shall be allowed.

1 1 .8 Qz , qEiqEfreqrf,, Llt8m of w B fu, til ETrr €{lq{rtfi qT s+fi{ B a} oO erttqr HrT Gtr
ftfua sq fr adEry qH Erd E rwil t qq F-qril & Effi +ft qnerr fr qd t gq'a e r

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

1 1.e qqfr'-d Bdq-{R o1 s.E-iffiffi erfUfiffi ETr sirtt-wrr qr fiq wqfr oddil efu ffi
61 fud6 m{fl ilrT dqr rE .3,rqi ltfrffir edM et TigE b erEw o.dd efu ffi or
frd6qotnl $rh oRIttrI, sdd, ffii cnrmffirqee{rol r+ntqrgRT s{qtfrtst1qR
kfl mt€ orwr qdTq .rh tqqn of vu6 5 Rql s{f,rq/riqilDa frqr qT rrfiE'T B I

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of hislher
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving ury r"urorr thereof and without causing
termination of the employment.

1 1.10 qqfud Effi{dT{ a1 ffiffiT qfffi EIn Bqfkd cffiHrm'il o1 q{r sri b ftrq c,nflqfidT &.'
s{rER' q{ ftl{rmd qA qrrq o-t srcrt or{T dqr r gqb €ffirqT, qqHd c{rq?ff61, qR enq'q-€rfi d
fr, fu{r frd qfrLfi opqfoo qT fu-S FrR &' srq 6-r Erdr fuq, qFilq od ffi oilT od
ua t R fr od 6ri il fu Er$-q fr{r ilnr qo ffi wffifi efiER qr dfi d?r ErqFfr
ur*{dm e1 rnttqr b qTq rifu{r o1 srqfu b dr'{Tq €rror &. qrilr ot€ el-q ordrm rdur ff:ri o1
e1-{qfrTfr6utqrfrr

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to peiform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

11.11 wftd sffieqn €'rqi mrffdqr +fi't mtrT{f, t EB frfiq, sqn-sfrfi, tqrFm eifr el=q ef
funEtftm b frfu{ fr ffi fi go il fuq Gmfi fr'rr 3h qR qo €l-drcn qrtn qrdr t, fr {S
Tiff,{r oT qg ffiitr{ qmr qt\rrrT I TqH-d G{rq?ff tlrfu tto HfY'mruT S'irtundw



a

ffi & qfir elt a,{r fir-S fr o-dtrrn qr ildqcT{ b qffi fr ffr{q &'qgvn ftrFrd .fr
enq{ri$f, ffi t ftE silrofr dfi t qqtro sffidqr ol qqt€t+q S.S.qq. (cnf,{ur F.rq),

1e64 o-rqRFI oqr A{rt

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be

subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964,to the extent possible.

11 .12 eirq{*rdr &' enil{ q{, qr8fl €{|ffi ffi Grqfq t rftrq H|-{d fr Ed G.t-dt B{rq q{ B{I{iafrd
Er srdr B r qO sE frrqt qrdr B fu qqT Rrniil{ur r@-Rr qr+n t furn qr v{Tr B aqr {s €6iE

fr r+RAqr mT Fufq eifrq qmr ulgs I

.DEPENDING UPON TIIE REOTIIREMENT. SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO AI{Y OTIIER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSF'ER MAY BE EXECUTED WITH IMMEDIATE EF'FECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

1 1 .1 3 €h6r of q-dfU sflq eli qr €Bil d<F-rf, qlfl-q t rftT, fr qqIR d qrwfr 
I

The Contract shall stand terminated automatically upon expiry of the term of the contract.

1 1.14 wtrd sSEqR il fld frqI({ et frtfl ffiffifren fr1 qrFfr fr qR utrf,r Efl{ Fqrfr
erEfe{d qfr qtqt qqT fr 1 (\ro) qr6 6l e{FJq frfrH qr sqb \r{q fr 1 gO ql-6 m'T qtfrerff, A
&'qsntr{r oT{o.Rqildrq €trfl srllkt oqdwEft t

Performance of the selected candidate will be monitored/reviewed continuously and if his/her

performance is not found to the mark, the contract shall be terminated without assigning any reason

after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. effild.{ ir-fr E.t,- e{lq?ff O1 atTd https://sportsauthorityofindia.nic.inlsaijobs ftifi b qfsqq t
qf{flE{ s{ra-fi fftqr dry r Gffi erq Erqs fr qrq 3fltdq d-f,R Tfr fuq wqt aq r€ grd
qdf,d o{'fur urgrnl asqT{c trq {fiowy3{ltfi qqT oG I trf,A, ffi fi'qrs
ffiRdil{rilBs'
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would not

be accepted and summarily rejected. Before registering/submitting applications on the website, the

candidates should possess the following:

i. tu €-tfi orffi, crt{drfi entdq qz fr Edol G {-td qrt$ Hflqmqi EE Ai iln qBq
{f,fr qrBg I gs qR 6d fuq qri fu qE qTq+t td-qTf,S fr ot{ qef,rd qd fuqr q\rrn 

t

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the

recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. qfiilflqq qTnfi qqr aTa qqq g-sffifuo EffiltS otr(tg mti fi (Self-atested documents

to be uploaded while submitting application online) :

1 . qq ffi 6-t [Eltut: sxqfr o-rd r 0fr7 r zff oet d do c6--ot I (Proof of Date of birth: Aadhar

Card/1Oth class mark sheet/12th class mark sheet.)

2. .3{-|ct{{fm' tqffum m,qCI qE eEqq qrlTqq{l (Cerrificates of essential educational

qualifications & experience.)

3. qrqdfC au-s-R fl tft{ aH 3il{ Ewl&R @1*q ol,Ti qftfrE I (Scanned copy of paqqport r '.

size color photograph and signature.) 
\4,



4.

5.

&qru-q sw-R/ElTfl €rrc* fr orq ori il qsq q B{il' E-dqrq mdf, T 
q q-affi qfl ur-

mOt*'qO1Gqftf (Scanned copy ofNo Objection Certificate from theirpresent employer,
in case working inCentraU State Govemment/ Autonomous Organizations.)

Tft{dq sifrq UrkTl{qqM-T:{l (Latest Last pay drawn certificate)

13. enleqqrq o,r+ a1 oiftqfrft : &fior{q G{ra-fi o€ orB-qwT {ltRqrrqT t'-
. ofr+sr{.T enaT{ o,T+ at qnF{o. frl{:- o8-1 1 -zoz4 ([kT: IF'RT 10 qS +). orYmrr{q onaq;I qqr E\+ qft sildq ftf{: 30-1 1-20241 qdOrd s Cfr rO)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 08 11-2024 (10 AM Onwards)
o Closing date for submission of online application:30-ll-2024 (Till 5 PM)

t4. rffiqar:
CONFIDENTIALITY:

t4.t riBqr &' A{q, qO €rn+qr B m wBu sSEs-R o1 qftnf,{ b frq qEdfuf ftFrf, rffi
qnarfi'qrw orfr Arfr ft sS €frdr & G+qi rffdrtrd o1q{ sqqT frrnt qS rMq
qFrf,rfrq, fuflE frSqTb, mC, gRl&prgler, riffioaqfurrdgfet, Elrerrgret, q(qfu
ffiEUr fr frtS rft qstfid o-r q*M+o q-freruT eirt qfuwr srdr, alcrclfq .fr fufr
qfrort, ar{qlq t il€fi .:i[s qilg, ffim efu ro-4*11Trflfrsi, EwH wrfrftqi, dlTsn
Tils qt ot€ erq qs qTTf,rfr q[EE A us-fr B ffi "rffiq Gryqqffi,, s'6T qrdT B r

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as "Confidential
Information".

r4.2 wtrd qffi s] erqi o.ddi & qrwhn FdFq & €aiq fr effq qrfffi sT T:dffi il
Ril frffi gflfi qr ttfr Et riss{ rfirRrd 6-G, tR:fr qqwr fr r+-q Ai, ft{q ftiqi, qT fuS
€{-q 6qR il qFI q{ Trfl-q sI 6q qrq t od o{i at el-gqh Tfr A qrFft r qfr et€ gwf,,
frq, trsrwt, {s ord }' qrq & sq q \ro.Bd frilfr rfr qtrf,lift or uqfrrr qqfq qt|qqrrfi ft1
Eqffi & k{r srilr e, fr N ftffi fr KiErq il ErG ffi & erEvn vg ffi s1
qKrfrl dqIB, qE wfrd o{rqfl r+Raqr ERT Eq w sq1tqrT &. q-srqr oH gwfi, frq
q-fiTRrd Ern qrrfl B qr qt{ crm*Tfr rsrfrd E-Eqr qr6fl e, d tsr H&Fr urf}616-o1frRd
ffi urw 6ri h qta fr fuqr qT Brilr t I

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

14.3 FERQt.FfU&frrq, ErfqIfr r+r.fu enfffiorMqdT of$frqq, :rl:nbqFqqr+b
*{t{ ilT'r .fi ffi e1 Brqf} h +{q uvh sRT \rntrd of G oH ,n qFifirt Bffi tSqfu o1 q-& ilnqq.r fr qni b fu orf}fld rff t r

W
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During the period of engagement, Employee would be subject to the provisions of the fnaiu,
Official Secret AcI, 1923 and will not divulge any information gathered by him/her during the

period of his/her engagement to anyone who is not authorized to know.

14.4 wfr6 6g=rq frrS fi utqd C qeql or qfrBfD-d sT {r-q qT RIr6 Tfr e q-f,t, fr }nlfiq Sf,
qfDo{q .:ilq v{f,R il Gd e qfr=q--d d t

The Selected personnel at4o instance can represent or give opinion or advice to others in any

matter, which is adverse to the interest of the Sports Authority of India and Govemment.

ls. €rq{rt:
OTHER CONDITIONS:

s.. fu ffi ol mq -]flHiotq.RiFlo. et-flqq .fr ffi frqrq &' enEnqq EiqflFd
E qr qnnfi .fr eflt@- el €'rqi gsA t+ff qq qrqrffi'R t ftrq gorqr qNirtt 

I

The applications received will be scrutinized/ shorllisted on the basis of relevant experience and job

description and the eligible candidates will be called for Interview at cost to the applicant.

{r. eTTdT, qq{ cif{ ffi t riEitrd erfr qq-d fr, H-GqT ffiT ffq gifrq E}n eh u-O qtfr tsffii
q{ Erqm-r8 frrn r qq ftiq fr qTGH ERT Fffi rfr e{rqrild-{ qT qrrqR q{ fr-dn Tfr fuq effi I

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding

upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

er. r{T.fiq +f, qrfu+-iq trn€n & qrq frqT ot{ omq E-flq fr-S fi wt q-i fr-flq-{ eirq,qrqq{
qBaT el rq o-G oi G{fsflq gferd t t

SAI reserves the right to cancel the adverlisement and/or the selection process at any stage without

assigning any reason.

q frd fr fr-dld of R{R fr q.dlHeqlo, H-EqT .lifre'HfDo-rt di,
The DG SAI shall be the final authority in case of any dispute.

s. ffi qfi il{6 I eqou srrrrn q{ dfr oitr qs q-lil{ fr ffid offi qr rwrfr otrdTfl A
Fn fr ilgR il ftrq G-S S aro t frt{ $ erfM qqnruren o{i of qnnr rfr dfr t

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any

manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

o r+rdfi fr {tqqR e ritif*d oH m go-ctoffi ffi o1 &rqrc,it fu mfmTT & crtfr{ dfr t

Any litigation matters pertaining to employrnent at SAI shall be amenable to jurisdiction of coutls in
Delhi.

s. ur8m fr enqqqm-dT e1 tq-q fr {E-a gg, gf, q-r-f, fuR fuqI utqtT fr q-f, qd o1 q-qf} il frq tq
A,n ciT lrTdm &'qtq qr{d s{fi-R ERI fr-fl frR-d frd fr mqfl/qM-f,fl gRI {q-{-r wmq
fu-q1 

"-r 
sfldT B I Hr$ql &' qrq 6ql @1-$ fl{ur d-drq tr-m o} rq o-G o-r q"lsm-R gtf}ro rca-ar t I

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year

and can be utilized by any Scheme/project funded by Govemment of India along with SAI. SAI

reserves the right to cancel the panel without assigning any reason.

a. {€ €ritl fr e.1fiq qflqq-flruRq?, qfr 6-H d, at{d r1;GqI d a-qsr{d q{ g1ql uffi I

Furlher notifications/corrigendum in this regard, if any, will be put up on SAI website only'

n frtfr tfr fr-q6 e1ft{ft fr, +E n-{ frPs a-r 3iffi €w-{uT }q qqr uffi 1

In case of any dispute, English version of the Employment notice will be treated as valid.

q .il.+{q frTi fr qE-A tsffii o1 q-o gBl$o ol AqI ilRq fu a frTlq-{ fr Fqf,Rr qfi qmdr qrff

olq{To-Gt' 6sffi6orqrrflrqrtrol5T=r$o-CB. a-€ tr&qq-{ilfrl.fr f qqurfr qdlq
6il{l{IlqrEfiETel

\ry



Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified al any stage of recruitment/selection.

e frEfPra qRilT fr : fri qrA qr elfufierdqilrerRd sT endqqm'fiqdr qqrul rr, etgq-q srIIUI rD[,

d:g/frHBqrw o1 eiorrffior o1 irF em h frqT qrq ernfi qrr w fdrq' q€f f#qT qrwr Bh
s€.lrsm-RorBqTHignl
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

o. qrGH qtf qmqr o1 HqilfUozqffinfihdifu-d'/q.sl mGrr{ oG mr srf}mR gdErd rtq-dT t, qR
er#strdr q€l fr fufl ffi ener frEq qrfi' Erg i
SAI reserves the right to modiff/alterlrestrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

s. tflSqr 6l frufq Giftq dqr eh qs Et b Rtrf,rw. Gffi fr srfid qq' EqR Tfl frqT urgrs I

The decision of the SAI will be final and no appeal will be entertained against this issue.

6. Tqqr qTt e1 e{qk b ftqftqR--d Fq t B{qfl {-tf, Gr-fi.Kiz tG I

Please do visit your email account regularly for further updates.

16. 'gflor1+ qda?Tfl$s.ff (AppLrcABLE LAw & JURrsDrcrroN):

aqtrd ffi_El eEciE LIr{d rrunrcr &. fiFffr &- er{nn qrerko Gh qrfud dqr r ffi
qqr s{qfE HRtqT Gir +Ttrd uFfidqru frffi tfr fudK e iffi $frq fufr e1 erilndr b cirq
mfnnbertfr{Atr

The contract of the selected candidates shall be govemed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

frlquft gorE):
t. sfrdT w b fuq elfdadq adoro + q{d efu W fi Rtfr I sfudr qI elr,l qfr wqt w\n771

gub enmr adaarcaydqw u7 wr+ds6f efu {qrt?)wwwqqtrdodtdqrnAF
sfrdr d sqtfu il w q7 qrfi w sadr d dfuq aqnd Jqaar{ elTf ,tnett fr Tqtfu b Eta(W fi qtrA f) w w ql ?T+ w atqr tfr w sqdt A rtt qrdsr Wrf Aao w ftw qd AF

@a d ffi tmur gr fr qr sqfr A/qil tfi d or vofr dr q{ rrdbryAd I 4 Gqqdr w
3{f0?rg 

^efu 
.r@d t s h fueid\ b rlTttrc w W fr qtwfr irfu ,rrAsr f Gw rd b frq

qqftd d7+ b fuq lW ETqrc I sfi affi oT fuU qq srtv,iit sqn o/*N eav fuqr
w st efu ,tftAsT b dTdr efu gd hffi u7 v{ ffi f trm d eqd d r

THE MAXIMUM TENUKE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTMCT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOANG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST QN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (MGHT TO EQUALITD A
ARTICLE 15, IN ORDERTO PROT/IDE A FAIR, JUSTAND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FORTHE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECR(IITMENT,

2. qRdq d'd stfiwar b sr?{ m{b qlw qd olsfdz tittrqqr d b tlrutsr qqfud d'd@r{ ol
w dTTr efu erar Mur b fuq fr f tff s@rnpr otffi elvr qr Ef ilt,ffiW do sfrq)frWt



qr sffi I frM sdqh il fuq ffifr7ffi w sqdr e drtTfr, q€ w fuqr qrar d fu tsr a7{
rfr sfuepr otdffiq/,ffig?q s4qfn qqfrd ddddv o7 Fv trflqq I dfufud sfuTHo 

'

oC6Td tqf otd@rd I frwrc ar gwrc art EaIqqTt

DURING THE COURSE OF ENGAGEMENT WITH ,SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS

TRAINING PROGRAMMES FOR KNOLVLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOS(IRES ll,l VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR

CONFERENCES, HOWEVER, IT 15 MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERIVATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENUKE BEYOND THE CONTRACTUAL TENUKE MENTIONED IN
THIS ADI/ERTISEME]{7.

sreftowr: ddqH qffffiqTl tnrdlErd fuflqlqdfufudsttW sfl{qrdfry\q .dT

F{r qnT qryqr efu rffi entqn I qm d} b dw stfr M ctv qrdf 
r W fr€tffiO fi sgv ww wtQw l

DISCLAIMER: CANDIDATES TAKING PART II'I THE CURKENT RECRUITMENT PROCESS SHALL BE

DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT

AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)

WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

W.,croR)
utr gqlg rRE c RUInM ENr c E LL)

wdnr gw orqfdr$al HEAD o F FI cE)


