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HIRATT W WIRGRT AT SR UR gar U=iaR & Ug & oY 3mae u=r smfla sar g1
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandgte of development and promotion of Sports in the country.
SAT’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

2. GO IPIRRCH B Aolgd I 3R el & 3R 3ifies Ipy TdxH St & warg &, Wrawr 3 23
BT TP B (1.3.F.) B RIGH B B |

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. HTRAYT 04 HTe 1 Safd & fore TfdaT snem R gar iR & foe U, I 8iR ifiiRe YRl
MR § 3fTda AT BT &1 US BT [daR0 T UHR 8-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Young Professional on contract for maximum period of 4 years. The details of the post are
as under:

®.9. g UGl @1 A T
S. No. Post Number of Posts
L. ECIRERIEN 50*
Young Professional
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REUN & ey H YR PR & YaTterd [G-FRi & SrIaR SIethel gR1 97a-97g R R fHu g |
FHIITAg JTO & STIR ARLEN|

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT

YOUNG PROFESSIONAL BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. WW%W'&[ ﬁﬁﬁw ﬁmamﬁéws’awm% http://sportsauthorityofindia.nic.in
o SHITATE TG PR P IR fAf2:- 08-11-2024 (e BT 10 Tof )
o SATFTETET JHTASH ST B B 3ifad fafd: 30-11-2024 (ATEHTE 5 T 9F)

The detalls of recruitment along with application form is available on SAI website i.e.

http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 08-11-2024 (10 AM Onwards)

o Closing date for submission of online application: 30-11-2024 (Till 5 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai(@ gov.in

5!
JufeRrs (DEPUTY DIRECTOR)
Ydf UHIg (RECRUITMENT CELL)
YTRYT §31 HHATAT(SAI HEAD OFFICE)
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JOB DESCRIPTION:
UG T &1 fagvur
Position Job Description
a1 ORI o TP WA URIRTAD! B Forgd B & forg fafis Hrawr / |l sfear ugd
gm;ng_ | 3R Aot & URae THdH UeF $19 oR 396 FeTs 3 R 539
roressiona

& fer

IS & GRS DHTHBIS P (08 gaT AFS R Ja HATerd, o7 THR), Foh
& faftrs RduR®! & W1y Juds &=

STfHeIE 1 XERETE SR [ vaTg &1 yeeH ok fafte yrawn & dierel @Y
AifeT, Ty, f=eor o R % fore S 1qures ard 3Ye ge S|
feu e ufkderm & &, geie, diom, fharanE, AT ok Raifé ##t
IBUNEIEZ]

A SR Farsft Bt @die & fory T3 iR wRard) &1 ST SR Y, S YRa
TRDHR & GFRs, CVC GRERT oik wdie Agsm & Srgar gl
fenfedl & forg ue wiu daruie|

feaSt & urara & wrew B R § ofd ao TR B gRiRa &

TR U+ IR FEarS! & A1y safairg U & G0 3 3R G0 e $¥ |
Raifén sifther / wftgrd witierd gRT G 7u fveh +ff org |

To provide administrative support and oversee the functioning of various
SAI/Khelo India initiative & Schemes for strengthening the Country’s
Sporting ecosystem.

To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, State Governments, Private Academics,

National Sports Federations and Other Agencies for smooth functioning of the
scheme.

Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

Oversee the function, management, planning, execution, verification & reporting of
operations of the given project. _

Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
Procurement of Goods and Services according to the GFRs, CVC Guidelines and
Procurement Manual of Government of India.

One stop service point for the athletes assigned to him/her,

Ensure the processing of athlete’s proposal in SAI from start to end
Communicate with and provide support to athlete in person when needed.

Any other task assigned by the Reporting Officer/Competent Authority.

bt




AT —I1 (TABLE-II)
rEar AHES:
ELIGIBILITY CRITERIA

g TaRIFH TIgaT R 3HT
Position ESSENTIAL QUALIFICATION AND EXPERIENCE

Tt +ft fow & AR @1 foult ar s / ot T a1 gaie # 02 99 i Uil

—— e a1 THeEITy a1 Tead! a1 AT srsdie sy AT 10+2 & WIS U Bl TS

v 04 TS 1 I B BT UGTE & TG farat o IR fSTh & A 01 98 BT S
ung

Professional @:IT?IT%EI

g1

ot T g SR F fHa off fawa & wrde & Ay Wd ey ® gHiE /
e S (e / fewiia B 3/ 6 A iftres 19 a1 T) & A 02 9y
P1 3fgHd I 13T

Post — Graduation Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional degree
earned after a study of 04 years or more acquired after 10+2 with 01 Year of
Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management
(Certificate/Diploma duration must be more than 6 months) from a reputed institute
with 02 Years of experience.

RPaoft: sy a4l e Greir 94 a8 Savae Yelfore givgdr qvl &4 & qig g1 491 197
811 Aeast a7 bl &1 saft #i sgya & &1 & 781 =1 e/

Note: Experience will_be counted only if the same is_acquired after the completion of Essential
Oualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feugoft
o oifer dradr T Had TR o U 5 T Sieh] TR SR S|
o Afe I 78 @ ¢ b paa WiemeR & STl g1 &Y iferst 7= ®1 gfY 6T bRl 8| Wb R A
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NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. .



8. f&3lt wa s arfreT: srueits fre g v v3 &1 ARy it wem e o dam uiie R @
fayfarmmera a1 oy wlen fema) gR1 SR} e s =nfRwy

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

o 1 T
WORK EXPERIENCE:

STd STHT BT g1 B AT vl A FRufriad o1 Wy U A Iwra g1 aiiku:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfAB &1 919 (NAME OF THE ESTABLISHMENT)
@) F&H UiieRI/ARIEGa MRER & xR oy Wme+ § 399 witer #t fRufy @y

FU q FaT8 78 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) B egua F1 sl Rrd Frfur e ok srdye 8 # AR sfRT @
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) 5 &7 A Sufiqar & &m 3 § a1 wfos™ @ Ry ue w Frgea &1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. ST gETd:

OTHER DOCUMENTS:

&. S oI &1 JHTOT: STUR BTS/cHd! Bafl B Sl aIiah]/aRa! Hal & 3ich difreT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@, B U PR B i Bl (One recent passport size colour photograph)

9. WA G (R R M Wit A 1 aadt | UTer AT SHTaRTE § Syl SaE SRAPR
forar 1 T )

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10.  PIF TG B FHdI §: IS Had 37 HRA ARG F i frd 70 & & sraws
gmmaﬁ?&mﬁmaﬁuﬁ(@w%aﬁvﬁ-Iiu?\scal’aq%)a‘wmdé‘fﬁugraﬂ?r
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i TR doflexvr siTarss [ o3 & a7e, Infiear @), 9 R T w & fukied awaw
3ITIS PR Bl | W-TAIUT garast IS Uey § Sueie o3 gl |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. XA & PHTH UPR % (The order of documents is as follows):
&. IHIGAR PT fIaRU (Candidate details)

. o fafY &1 geamaw (Document for DOB) :
1. Haoiar S0 o1 3w arfera (Mark sheet of postgraduate degree)




g, TAPIaR Uedsd & f$dt gHTo.ux (Degree certificate of post-graduation course)
. Wra® fS3 Bt i d1fciaT (Mark sheet of graduation degree)

@, Hde (S gHugs (Degree certificate of graduation course)

o, BT SHT TS BIS 81 (PR STIUR Tg01 -7 G SIS 5 @1 faf sifdd g1 a1fe )
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

2R TarHaq sifaq HITATH YHIUI-US (Latest Last Pay Certificate)

c. Wd Sudfedl &1 gHdT FRA I gAY, afg ®Ig 8l (Documents supporting spotts

achievement if any)

iii.  TATUIS B IO T GiRfAd R 1 RTeR) I aRE 9 SR & W9 gHoH R R vl
? | WIRAUT I SHT THIV-UA! $I SRABR B FT UBR JRFE Waan 8 ot SR Td1Y
1T SR e faavor wer T8 @xa & | i g w9 & o dewmse fie var fag
o &d & |

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

iv. SHICaR] B IRIGd AFGS! & YR TR DR & [T JaATdT ST | SHIT, YTl AFGS| B
Ufef &1 Haers 78 e & b SeiicaR & WeTeR W faaR faar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. SHlGaRI &) U8 @M G 91T & et Sefeart @t wrui # FefRa urerr 2dl &1 @1 &
& e ) oRe F srfam St afe, e R T uge a1 are | fobeit i TR & HA0E W, I8
ST & T35 3z o foreft +ft o ) 7 e R ©; Y St STiGanaT MW §RT I B &l
ST

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on veritication at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

Ae: gafa Iufiear] $t FRIUR TgUT Hd AT e A SRfaa ga wamor v yRegd &
BN | PRIUR U501 S0 THT TP THATUL-UAT B et i Tl 7 H R SHHIgan] ¥g R dt
wTeatt

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. a9 3R 7d (TERMS AND CONDITIONS) :

111 PRieTE: 39 S Fgfed & ee 9rR 99 & forg g dfder o srafe o fad i aef
T WA a1 Fafd SEEaR gRT 30 &A1 @t Aifew safy a1 Mfew sraf & saet # T A
T RS TR TaE a1 off JovdT § @fe ey oy gt 98t &1 achl 8) 1 afe =afd
IENCaR gRT Siafe SrfId sraeR fhy o a1 Tafd Swfear & wfder @t feh +ft = @
ot oft Frgm o7 Seied e a1 it ot X8 & HomER &1 st e o W, forad gedasR,
el 3 ATORaTEY, S SrufRufe ok HrRa g Feifd T oy e wifhe 8, o

L




TG IRACaR SISt U STl § < Sfaat S e e ud gee & aopra ge @ i
ST

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 3g ?ﬂ'ﬂTQﬂ'ﬂT‘H (Age Limit& Salary):

e Tg-HHT FHTdd ATRI® da=T++
Designation Age Limit* Consolidated Monthly Pay**
gar IR N> 50,000 — 70,000

Young Professional

** JAATT Wl & 77 GRINE TISiAe dae 50,000/ w03 FrefRa far ooy

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/ Only.

31y 7 ge 1 siccn@a St arigst & srgwre s geei o vaet & waftd gafizart
gv T &1t : -

&) 1Y HATUH- BRI J19 . 19017/7/79-R41() &1 30.11.1979
@) Sl YHI0-0F-
Sifel/erggfera sH-afayerm et af -
1O H. 36012/6/88-RT (3.7, 5.) i 24.04.1990
BT [0 . 36011/1/2012-RT (IRTa) faid 14.03.2016
BT U F. 36036/2/2013-R4T (IRTEfA-1) R 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YR Gl FIUHT & HaT e v aret @faial st oy 7 ge N7 27 77 rgwre e faar
Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

.9, YTEYT | 34T P S@fy AT H Je
S. No Period of Experience in SAI Relaxation in Age
1, 299 -3y | a9
2. 399594 PEL]
3. 59N - 79y 3ay
4. 78Y - 9 gy 49y
5. 9gy 11y sqy
6.

[avy—_ 1398 6 ay W




7. 1399 1599 799
8. 1599 1798 8 ay

3rff e & o Faa srspa/12dt udten # oot Safafy & TR @t smeh | siftrean emyg

P IMUMET TS U THT B3 Dt URFUS fafy & srgar &) st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

11.3  Wd R B Pelal ;- AL P TR M & 7 fardll o0 TR BI deldl Yiare J Ugd Ald

11.4

11.5

R P ot o forw yraun # fpanfad 89 R Sy yHv-us/&AdTe) STRT S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

3 A ;- PIAUR TGV HIA T ITHT R EH TR P13 I W1/ (b T Wieprd gl 1 |
TR 3eTfe; S 3/ Yl =T ! g1 |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

A1 9f - =ufa enafifal & ol FrTes 1 fFaR THien &1 STeh quT Safdie THiem e SR
R IF0! 3a7 gfg R R frar s yrda @@ wiexu gr1 RuiRd ufebar & Srgar
o et ofik Teften afifa grRY € < RGN & 3MUR | 7% 7@ $1 afvie da gfs
AL

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

e} - Tufia SHiieaR ud® qul A8 # 2.5 37 1 ax A B2 S gPar o, forad wem st
& qd 3rgrTe & e SFUTIE SMUR TR U& dhoisx ay I e Fg! o1 el gl | 3Hd Sfard,
@ TRR 9% @ SRR &) i uRkefies & mrn o wdar g1 duiil, e faer,
TReroT 3fE ¥ R SR AT B, AT IR g1 39 X B Fe < off 9dbd! o | 39D
ST TR o 3R AGHTR HATCH GRTSIRY 36012/03/2015-THTH-1 & 12 e 2017 A
AT (=) SR, 2017 & STUR T SGHT=I & o U 1 o] © | 1Y 81 Ueb ety
Y & e LT GATE & T 3R AT e au H 38 S T8 ST e

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per -
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year. W




11.7

11.9

11.10

i M

ATAT HET/AS HeT: G&m WRIGRY & e P 31+ 2] SR e & fru.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

e ATAT BT TIBT gled, cRit ok @ faat
Position Mode of Journey G} qﬁqﬁ|

Reimbursement of Hotel,
Taxi and Food Bills.

EEIREREN gPHM T A gaR AE A | O R 2250/- ¥98 9 e
Young Professional T g e Axagrr TaTH, e o HiaR ar & forg
gfa & 338/- $U4 T cait
Air in Economy Class or by b R ufa & 900/- 3T Y
Rail in AC Two Tier 3fferes HIeH fae @ srnfa =gt
B

Hotel accommodation of up to
Rs.2250/- per day;taxi charges
of up to Rs.338/- per day for
travel within the city and food
bills not exceeding Rs.900/-
per day shall be allowed.

QT : Tl HeIHax1e, HRAW &1 I & {35, T =1 3rawges a1 Gt & o) 98 S §RT 3R
fofed ®u d gl forg o a1t SR & 57 ot & et +ft wraem & ge & goa €

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

T IFfEaR BT oo RO sifiierst gr1 awg-awa w9 o a2 srdat aiR el
o1 FAdg B BT U1 98 3 ROfE aifirert @t wqfd & oruR Fdat sk Rrdeid) a1
FYde T e 3iefra, o, RreTRal ok Raifén srawr &) yrew grRT o feTER
&1 1S SR AT SR AR F Ty & 311 Fgerra e v o gepar 21

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

Fafd IeeaR &1 RAifdT sfiert grT feffkd srazasa &1 w1 33 ¥ R srazgear
YR TR fAHTITT S TH 1 UTeH 31 8111 39 Sfean, afid snaif &), a2 siawas 8
a1, T fobeft srfafay uifsifiyes on el wopR & o &1 aran fre, O &1 et ok o
Hel § Wt i 37 & forg a1en g1 €| 7 gl qofeiere smuR W qur wufg
IH{IGaR &1 HIRAWT & W1y WidaT Bt 3faftl & SR W6 F aeR BIS 37 BHHR T80 H 3t
3fgAfd =181 &t St

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will

not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI,

TIHT IRTCER 3R B! a1 A Niwrsd A o2 Ry, el el ik sy gaf
foreTval & Fdg & fredt +ft 9@ & forg iR € iR o g8 syt o e 2, & =9
ifaeT &1 7 Ieda JHT S| Wmmﬁ%@au@m%%ﬂﬂmw




el & ofefi g1 qut et +ft BeraR o1 giagR & AR H B & SrER Rfad oiR
MR wrdare! & oy StRerdt 81| Tafid SEiicar & gyrEyd 914109, (3R o),
1964 &1 UTA ST I |

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

11.12 3MATHAT B YR W, HRAYT 37! Fgfad oafd & ofiaR yRa # el oy i W) RiidRd
FR GHal ¢ | gg Ty far ordr & fo5 U1 R debTel UHTE I forar S Heedl § a1 39 deY
o yrawn &1 fAvfg sifey AT ST |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH _TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 dfder &) 3rafyl T 81 IR AfdeT debTd UHTd § Wa: 81 TH &l Siait |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Tafa IEcar ¥ o1 freres &t e AR adten 3t sl 3R afe Iger s e
SAfErd = aran T Y 1 (Th) I BT SHAH e o1 I9F Tae H 1 (TH) HIE T UiRyHep <
& UYTd {41 BIE RO SATC AfdeT TH HR & S|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12, 3T FA B gdf B Faa https://sportsauthorityofindia.nic.in/saijobs i & mem ¥
SHTTETE Sae BT 81| Rl o0 H1ead & UT SHde WIPR T fbT Sed a1 3% qid
sdfipd X g STU| deEe W USeRUy/Sded HT PR ¥ Ugd, IRfCdR] & U
Fafafed g =R T:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i, Yy A TSR SIS 3MAST UF B ol 1 TS 30 SRS Wil Uichal U g I Hfehy
&N F1fRT| U R ol [T O4 & TG 3MUD! Ha-3S 8! | HIs SGaTd gl bl SITg|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, ST STde STHT HRd JHY W-TAUd GXATdS S{UTTS B BT (Self-attested documents

to be uploaded while submitting application online) :

1. o faf o1 T SMUYR TS 106/12d] ®ef o 3fd i (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. e Refors drgar w4 3JHd YHIUUA| (Certificates of essential educational
qualifications & experience.)

3. W@R‘ewmﬁﬂ?uﬂﬂaﬁ?swmﬁ&ﬂ CARIER I (Scanned copy ofpaw

size color photograph and signature.)



13.

14.

5.

DRI TRBR/ETTT YS! H BTH B & HIHS & IP qHM [Hidal F STy UHTU-
BECIRSEEARIER IS (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations. )

Jdtan Sifaq YA UHIU-UA | (Latest Last pay drawn certificate)

HTAE T H Bt ifaw fAfY : 3fTems emdes & &1 faawu 92 R 2

AT 3T B P URTRIS fAfY:- 08-11-2024 (vTa: &1 10 T4 F)
HTTATE TG TTHT B ot 3Afaw faf¥: 30-11-2024 (ARIST™ 5 a9 9F)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 0.8 11-2024 (10 AM Onwards)
Closing date for submission of online application: 30-11-2024 (Till 5 PM)

My=Tar:

CONFIDENTIALITY:

14.1

14.2

14.3

Sfder & SR, T WG § i Tafd Seficar &1 uferes & Rie syl fafts Mo
SHBRT T 1 g1 3R I fdeT & oo IaRamid! B RT3 g A o
SR H, fomr fareht St 3, R, ufRrer s1er, Sae-efie safdara srer, wWrea s1er, e
fa=eror ofR el ot wacfie &1 AT wheam ok ufkiem g, e &R ity
SHDRY, SHaE &b Tidh SR TATE, Wit 3R dep-ept Ruriferai, faqum yurifeat, R
WY AP 3 U BRI A 81 Fevel) & R iiog Sert g1 o 21

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

T T BT 310 Defed| & arafad e & Tay & Tem wiier) $1 ¢d @iphy &
o1 feb it gRarep a1 <iell 1 St TR v, ) URoT & W Y, ang g, o bt
3 TG & TH R A T1 B2 T I B A 31 A el & st aft B gee,
T, TR, 59 &1 & W & w0 B i ot off e o1 SudnT gem wiiert &
yatgHf & f3AT Fwar &, o 0 et oft Swciet & freg Pt & ofOR e BIarE @t
S| qurfY, afe =afd enadlf yRa gRT T TU IHgReE & sl 1 e, o
UBITRId BT 15T & TT HIS SIFHR TR D1 e 2, 7 31 Germ Tt &) g
Tpic Ut B & TG &1 fam ot Tepel |

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

FgfeRT 1 ofafll & IR, FHA YR anfie e Mudtaar sy, 1923 % ugumi &
319 g1 3R Frgfa &t orafd & SRM 9% gRT Tefd 1 7 B ot THeR) e 3
TR T 5] AT S W4 & T e T8 21 W




15.

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know. '

144 Iufd HHaR) e oft wrer § Rt o ufaffta ot I a1 e T8l < 9, S HRdIg Wl

TN 3R WRBR & f8d & Ufdpa 8|

The Selected personnel atgno instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 914

OTHER CONDITIONS:

. g IRiIEaR) &1 U 3HTdeH! & Ui Sya SR Tids) [davul & YR W Siw/aHd et

o STt 3R SE® HT TR WH & T W FI&ThR & 7T german sme|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. g, 99 SR e A Seiftra wf w8,y a1 Aot sifom g ok a8 @it Srfteart

R FIEHR BT 29 Iaey & Hrau gRT it 4 srarde o1 R W o 8 fasar s |

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAL in this regard.

YR I TRIGROT (HREYT) & U 81 18 SR §aTy fpat off R W e siRan Tae

| U I E B BT SRBR WA 2

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. forht ot fyare @t fRufar & merf e, wrawn sifaw et 81|

The DG SAI shall be the final authority in case of any dispute.

. e Ot e @ ofey SNUR W ERf 3R 39 e § Faftd SHaR! a1 WeR HHAR! &

=0 B i & forg fopddt oft e A 31 ot St g/ e &3 o1 Uerdl 76l g

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

. TR B AR T Geifrd B1E 1t g it fiweh @1 srardi & AfUeR & e gt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

WA SHTIRTH ] BT e H TG gU, U U1 9 fban STe ot U N 1 sfaft & g ay

BN 3R HTIAWT ¥ WY URd ISR R e diftra fondt ot der/afkaer gR1 33T S
T ST Gapdl & | YTRAYT & UT a1 18 BRI ST 47a1 b XE R BT SHTIHR TRI&T a3 |

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAL SAI
reserves the right to cancel the panel without assigning any reason.

.3 gy # AR SRRgE/RIfSUT, e B1s 81, Pact HRAW $I dedTge W STl SIE |

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

3t o Ryare Y R B, AomR Afew &1 3ol Twp=or 3 7 ST |

In case of any dispute, English version of the Employment notice will be treated as valid.

| 3T F 3 Ued Seiiarl @) g8 g o o ARt i 3 fammoe ® Fuffa g arar waf

BRI HRA &1 S IHNGIR UBIAT 2l Bl IR T8 B 8, S Hall/a0 b febddt 4t =Ry H 3wy

e o Gl g W



Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

e. FufiRa oreu & 3 89 arar o sl sreaneia a1 sraae divgar wHIu U3, SHd TET U,
1S/ fyfIeer &1 sicdreraT 31 Ul ofE & o1 v 3imde v R e 78 fovan sme oik
I5 SRR AR faar S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. IR H<if wfshar o1 F=Mferd/aRafda/miaaia/ae1 H=a/RE B3 &1 SifeR Wit W g, afe
TGS U1 off fo1 1S shTel Aifed SR fovg |
SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. WA &1 (A0ig 3ifcm 81 oiR 39 T8, & e fvedt off srdier R faeR =1 fovan smaem |

The decision of the SAI will be final and no appeal will be entertained against this issue.

&. DU 3T H1 3USc & forg Fafira 9 3 g1 -9 prde 38|

Please do visit your email account regularly for further updates.

16. AN PT[A TF QATRBR (APPLICABLE LAW & JURISDICTION):

TG IFIGART BT SEe HRd TTURTSY & BT & SR AR SR qnRid 8| 2t
&l S1fd HrawT SR Tafa IeiieaR et oft faare & Muer & R et &9t srgrert & o
GARIBHR & 3¢l 8|

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

fewft NoTE):

1. 3T 98 & oy sfddan T4 T 8 ST ! 2 IR 7 et &t ot 78 ag e s
g IHCTq], FHIGAR 9 72 UR 4} 717 & GHG 8 1 gar 9Rav 7 ug gud ) &
T3a1 B GHIG 3 §1e 4] N7 VE GBar & N FaId THIGAR JT STy T g & g
(159] 4} 77761 5 e gv 57 751 &7 a7 T6T PV wehar § S HIRT & quf 395 7w Rag ge &
13%g 7 Hdfl TIbar v 31 o Geh] §/767 4} @1 o Gapehl 81 7 el STBG 14 (T BT
SIBR) SR STBT 15 &F RIgGIal & SR T e &7 GIvf] aifes wragr & 397 ug & o
TGI7d &1 @ [17 71B%] T 7 G4} GHAGaR) @1 17578, R T 3T G TR TerT 57
o G AR YIGHT & HIgaT 3 gd dHar] o 78 vl 7 v @ 9w &)

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT

2. 4R G TR & G T & GRI. T SfIE GHIT & [ AT T3 GHhear &
WW%W@W%WWWWMW’WW@?@WWW




]

g7 G 7 33 7eawl7 & forg vlafgad &% T & Ty, 9% I 354 o 8 1 O BiE
o} i BRI SRIFIT TeRi7 Fa7d FHIGaR @1 §9 fawaT H SlenEd GhaaiHs
BTIBTT G T2 BTIBIT H 13T BT FHGR 78] FT7/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

RAERI: FFT77 Yl Tiar B YT & aret GRAIaaR) @1 3T 8 Jiet@a &t 17981 Si =1dl @1 7gT
EHTHIT ST 3% HA AT 5 T 6 3 GIRT7 T+ 73] 317 2l (6T 17e/ ) & T Hr1 e/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

5
3Uf3%@ (DEPUTY DIRECTOR)
YT GBI (RECRUITMENT CELL)
YIRGHT §&T BTIITA(SAI HEAD OFFICE)



